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I would like to thank Brothers Bob 
Nickerson and Pat Clancy from the 
International Union for coming to 
Local 222 to discuss with the Plant 
Chairman, 12 District Committee- 
men, and all the Committeemen and 
Alternate Committeemen in the GM 
Plant, what the Company is trying to 
do to our members on the question of 
Quality of Work Life, or whatever 
other phrase they are using. After a 
lengthy discussion, it was decided 
that a meeting would be set up with 
the GM Corporation to discuss some 
of the concerns that were brought up 
at the meeting. I am hoping this will 
be done before the next Oshaworker 
so I can report what took place at 
that meeting. Believe it or not, it is 
getting to be a real problem. 

I understand that all the 4th Steps 
have been heard, including the one 
pertaining to the Department 77 
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Drivers. I am hoping it is not just a 
rubber stamp answer because I want 
to say again to General Motors Cor- 
poration, don’t try and renege on the 
agreement that was reached, and you 
signed, in 1984. We, and I mean the 
leadership and members of Local 222, 
are not going to sit and let you con- 
tinually take jobs from us that our 
high seniority or impaired workers 
can do, and have done in the past for a 
long time. 


Negotiations are still going on at 
St. Mary’s Cement, Flexpac, and 
Cliff Mills Motors. 


Also, I was reading the Local 199 
News recently, and apparently a 
program has been set up, a Post and 
Pre-Retirement Seminar. I will be 
discussing this matter with the Presi- 
dent of Local 199 and getting more 
information on it. I am hoping that 
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Stnelair’s Corner 


By JOHN SINCLAIR 


perhaps we can set up something like 
this for our members and _ their 
spouses to attend because today this 
is a big decision for anyone to make. 

The other matter I am going to be 
looking into is re-establishing a 
Steward Body for Local 222 in order 
to get more people involved in what 
the union movement is all about. 

I would like to remind everyone of 
our members who are having prob- 
lems with UI and SUB to ask your 
Foreman to put a call in for your 
SUB Rep who will come and visit 
you in the plant to help and resolve 
your problems. That also goes for S 
& A Benefits, eye glasses, and Life 
Insurance. Tell your Foreman to put 
a call in for your Insurance Rep. I 
think by doing this it will speed up 
the solutions to a lot of problems 
which, in most cases, can be cleared 
up in a short period of time. 


No Thanks GM_ 


By JIM NIMIGON 
GM Unit 


At our last GM Unit Meeting held 
April 17, a motion was passed that 
there be no restructuring of the Shop 
Committee. This may sound like a 
very simple mo- 
tion, but if you 
look at the rea- 
son behind the 
motion, it is one 
of great impor- 
tance to all. On 
April 2nd, our 
Plant Chairman 
announced to the 
Shop Commit- 
tee, which is the 

12 District 
Committeemen plus himself, that the 
Company is going to give the Union 
four (4) new ‘‘Sub Chairmen’’ to 
overlook the following areas, one for 
North and Battery Plants, one for the 
Truck Plant, one for the entire Car 
Plant (including Chassis & Paint), 
and one for Skilled Trades. 

These four people would be one 
step up the ladder above the District 
Committeemen and report to Phil 
Bennett, the ‘‘Chairman of the 
Chairmen’’, and also sit in on third 
step meetings (which would tie up 
their Wednesday mornings). 

Aside from being skeptical of the 
Company when they tell the Union 
““You’re such a good bunch of guys, 
we are giving you 4 more full time 
reps,’ I will outline some of my 
other concerns. 

1. The North and Battery Plants 
contain about 2,500 people, the 
Truck Plant is about the same size 
(2,500) and Skilled Trades is 
approximately 2,700 strong, this 
would leave 9,000 in the car plants. 
So what you would have is 3 chair- 
men representing 2,500 employees 
each, and one with 9,000, so popula- 
tion wise it does not make sense. 

2. We no more need -four extra 
people at the chairman’s level than 
we need 4 more superintendents. 
The membership will not benefit 
from four more people who are only 
seen or heard from at election time, 
but they could benefit if the represen- 
tation was added where it is needed, 


on the shop floor. We have some 
zones where the committeeman has 
between 500 and 600 people to rep- 
resent, and when you are waiting for 
2 or 3 days to have your commit- 
teeman come to see you, you are not 
getting the most out of your dues dol- 
lars. We do not solve this problem by 
adding 4 chairmen, we solve it by 
putting people in the plant on the 
floor to give the membership the rep- 
resentation when it is needed. 

3. The Americans have taken a 
different direction ‘in negotiations 
than we have, and as most have 
heard or read, locals bid for work 
against each other. I do not want to 
see this happen in Oshawa, and 
under this proposal somewhere 
down the road there could be four 
separate local agreements, and just 
think where that would put us with 
seniority. In my opinion there would 
be no ‘‘Oshawa Wide’’ seniority, it 
would be Truck Plant seniority or Car 
Plant seniority, etc. 

4. In the. 1984 set of negotiations 
Skilled Trades were divided into two 


By GENE BERGERON 
Committeeman 
As you know, for the last few 
weeks I have been working at the 
Union Hall as Service Rep- 
resentative. This has been quite an 
experience and 
education for 
me. Compensa- 
tion and UIC are 
the. main issues 
we deal with dai- 
ly. If you injure 
yourself at work 
and wish to 
: establish a com- 
; pensation claim 
r ’ De.. you must report 
to first aid and fill 
out an accident report. It is very im- 
portant that you have this report 
filled out, because without it Work- 
ers Compensation Board will never 
know of your injury. 
After this report is filled out the 
medical department will send a copy 
of the report to the General Motors 
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districts, but mstedd of using the 401 


as a dividing line, the trades were 
split, District 10 for maintenance and 


District 12 for Tooling. Because of ‘ 


this, George Cox represents people 
from the North Plant down through 
to the Battery Plant, and John Scan- 
lan also represents his people from 
one end of Oshawa to the other. 

Under this 4 Chairman proposal 
you would then have a third person 
travelling from one end of Oshawa to 
the other and this will not benefit the 
trades no matter how it is presented. 

Some people were very bitter 
when the membership rejected this 
proposal on April 17, but I’m glad to 
see this Ivory Tower type of rep- 
resentation turned down. There will 
probably be some saying it is an 
anti-union move turning extra rep- 
resentation down, but most of these 
people are looking for greener pas- 
ture for themselves. 

What it all boils down to is just 
because “‘Autoplex” is coming to 
town, the Union does not have to 
leave. 
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Secretary Treas ; 
Report 


By TOM HOAR 


ELECTIONS 
There has been a lot happen since 
my last report. So this one will be 
lengthy. 
We are now aware of a major flaw 
in our by-laws 


person can run 
for all offices up 
for election even 
though there is 
no possible way 
that they could 
do these jobs if 
elected to two or 
more! Changes 
will soon be 
forthcoming to 
stop this farce from happening in the 
‘future. Perhaps an overall majority is 
the answer. This would curtail the 
constant -Tunoffs we have en- 
countered recently. 

I think the membership has had 
enough elections without the addi- 
tion of runoffs when it is unneces- 
sary! These are also very costly. 


QUALITY OF WORK LIFE 
MEETING 
On April 11, 1986, there was a 
4:8 fe >| at ur U . ‘5 all for 
‘elected Alternate eater 
teemen, Committeemen, and Dis- 
tricts. This meeting was also at- 
tended by our Plant Chairman and 
International Representatives Pat 
Clancy, Bob Nickerson. 

The subject was the rapid intro- 
duction into our plants of QWL 
which is contrary to Appendix ‘‘F” 
of our Master Agreement. It should 
be noted that the International Union 
was very supportive of the Local 
Union Representatives in this QWL 
matter. 

The following motion was made — 
“That this body concur with the pos- 
ition our Shop Committee has taken 
against the implementation of QWL 
and Brother Bob White be requested 
to join our Shop Committee in a 
meeting with management to instruct 
them we are adamantly opposed to 
their QWL Program and demand all 
traces of this QWL be removed from 
our GM plants in Oshawa.” 

This motion passed unanimously. 
Hopefully the meeting with White 
and our Shop Committee will have 


Truck Plant Report 


Compensation Department. They 
will investigate your accident and 
forward all information to Workers 
Compensation in Toronto. This pro- 
cess is very lengthy and time con- 
suming, and in most cases takes a 
minimum of four to five weeks before 
you have a claim on file. If you are off 
work more than one week, I suggest 
you apply for Sickness and Accident 
Benefits so you will have money 
coming in while you are waiting for 
Compensation to pay you. When 
you apply for Sick and Accident you 
must inform them you have applied 
for compensation. Sickness and Ac- 
cident will have you sign a waiver 
form so Compensation can reim- 
burse Metroplitan Life when your 
claim has been allowed. You should 
contact someone at the Union Hall if 
you have any questions or problems 
regarding Compensation. 


UNITED WAY 


Just recently Bill Cassells was 
selected the Union Chairman of the 


1986 Truck Plant United Way. Bill is 
responsible for the 1986 canvas and 
the promotion of the campaign. Bill 
has a tremendous job ahead of him 
this year as we will be faced with a 
long layoff this Fall. Bill will be 
selecting a group of volunteers to as- 
sist him with the canvas and help him 
promote this very worthwhile cause. 
I realize we will all suffer some 
financial difficulties during the 
layoff, but I hope we will all be as 
generous as we have.been in past 
years. We will be helping others who 
are less fortunate than we are. If you 
are interested in volunteering some 
of your time and talents contact Bill 
Cassells, he will appreciate the help. 


GM UNIT DECISION 


At the April 17th GM Unit Meeting 
the possibility of adding four co- 
chairmen was discussed. It was 
announced the Company was pre- 
pared to allow four more chairmen 
be added to our present negotiating 
committee. At first it sounded good, 


whereby any- 


taken place by the time this reaches 
your home and the Company have 
received, from the Regional Office, 
the final word on QWL. 


CHANGING THE SHOP 
COMMITTEE 

You may have heard that the 
Company has agreed to restructure 
our Shop Committee. They agreed to 
Separate the Truck Plant, Complete 
Car Assembly Plant, North Plant, and 
Battery Plant, Skilled Trades. Each 
of the above would be granted a 
Sub-Chairman of their own. There 
would still be one Plant Chairman 
overall as there is now. 

This was reported in our Plant 
Chairman’s report at the last GM 
Unit Meeting, where it was dis- 
cussed. 

At this time, there was a motion 
made not to adopt this concept. This 
motion Was passed and I supported it 
for the following reasons. 

Why would good old General 

Motors give the Union four (4) more 
jobs midway through our Collective 
Agreement? General Motors oper- 
ates on a five (5) year plan and tradi- 
tionally only gives things like this 
away during negotiations and even 
then gets something in return. 
__ Weare told that we did not have to 
give up anything to obtain these new 
jobs! I wonder what the Company’s 
motives are? Divide and Conquer? 

Where do we need representation 
the most? I think if there are to be 
more representatives, they would be 
more visible and useful on the Shop 
floor, than hidden from all some- 
where up that proverbial ladder! 

Our Collective Agreement allows 
for more Committeemen on the floor 
(ratio of 1 to 250 people) and there 
are provisions in there to allow for 
this change unlike the proposed 
change for Sub-Chairmen! 

The bottom line is if we can get 
more representation. Let's put it 
where our members will see and use it. 
The Zone Committeemen are the 
Union’s closest contact with its 
membership and this tradition 
should be retained for our future! 

In closing, let’s hope this isn’t 
more of QWL and remains stopped, 
or the Company’s next proposal 
could be changes to our lay-off and 
recall provisions which they have 
wanted for a long time. 


but the question arose, ‘‘Do we need 
more chairmen or should we have 
more in-plant committeemen?”’ It 
was decided the membership would 
be better served if we could negotiate 
more in-plant committeemen. You 
must remember, some commit- 
teemen have 400 plus people to rep- 
resent and they are the back-bone of 
our Union. bes 


When a committeeman has too 
many people in his zone to represent, 
it is almost impossible for him to ser- 
vice his membership properly. 

On the other hand, if his zone were 
cut in half he would then be able to 
represent his membership properly 
and be on top of the problems as they 
come up. 


I’m not against more Union Rep- 
resentation, but I must agree with the 
GM Units’ decision, and that is we 
negotiate more in-plant commit- 
teemen. By doing so the extra chair- 
men would not be needed and the 
membership would better served. 
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UI Entitlement 


By JOHN KOVACS 
SUB representative 
2nd vice-president 


It is with frustration, and anger 
that I’m writing this column for our 
paper. We are flooded with calls 
from the over 100 brothers and sis- 
ters, whose 
cards did not get 
back to Belle- 
ville after the two 
weeks lay off in 
January 86. 
Originally it was 
a list of 144, but 
at time of writing 
we are not ab- 
solutely positive 
what the out- 
come willbe. We 
are sending individual letters on be- 
half of the claimants, asking the 
Coiamission to allow you to prove 
entitlement and accept the claimants 
card from you for the two weeks of 
lay-off, from January Sth, 1986, until 
January 18th, 1986. 

Our SUB agreement is very clear 
on this point. When you are laid off, 
you have to show UI entitlement, 
and first step is that you serve your 
waiting period 1 and 2. The only way 
you can do this is by sending your 
card back to Belleville; filled out and 
signed properly. 

What made it so confusing for 
many of you is that we kept telling all 
of you that the SUB is automatic 
now, and you don’t have to send any 
proof to the SUB office that you 
served your waiting period, and in 
almost every case you received your 
95 percent SUB payment before you 
received your UI reporting card. The 
misunderstanding and confusion is 
understandable. 

The first thing I did, I approached 
the Company, and requested that 
they hold off with the overpayment 
collection on these 95 percent SUB 
payments, for the 2nd week of lay- 
off, which would have been WP with 
UI — had the card been sent back 
and processed in Belleville. 

On the condition that we proceed 
with appeals to the Commission on 
these cases, it was agreed that the 
Company would hold back on the 
collection. I also had some meetings 
with top people at the Commission, 
and although we did receive some 
sympathy, noclear cut commitments 
were given so far. 

It was suggested, that if these 


cases can be fixed up, it would be a 
one shot deal, with a strong letter 
advising our Union, that any further 
cases of this nature would not be 
given the same consideration, but 
would be dealt with according to the 
UIC Act and Regulations. 

So from here on — please remem- 
ber. If it is for a one week waiting 
period through sick leave, or a 
LAY-OFF: Always send your report- 
ing card back to Belleville. No waiting 
period can be served, and no informa- 
tion will come through to the SUB of- 
fice, till after the claimants report 
card is processed in Belleville. 

You may think that some of my 
articles are repetitive, but when I see 
the possibility of 400 thousand dol- 
lars of your negotiated benefits going 
down the drain, I’m going to be repe- 
titive. 

I went through the previous ar- 
ticles I wrote in the past 18 months. I 
wrote no fewer than five different 
times about the importance of filing 
for UI and to send your reporting 
card back to Belleville. 

Iexplained to you more than once, 
that Yes, your SUB is automatic, and 
all you’re required to do is file one 
SUB application, and your SUB will 
be mailed to you every week till 
you're ona lay-off, up to nine weeks. 
After the 9 weeks elapse the com- 
puter automatically checks if you 
show Ul entitlement, it means if you 
have been sending your claimant 
cards back and getting your UI pay- 
ments. If not, the recollection wili 
take place almost at once, and a let- 
ter be mailed to you advising you that 
you have to pay back your SUB 
benefits, because no UI entitlement 
shows. Two weeks after the letter is 
mailed to you, collection is started 
and monies will be recovered by tak- 
ing 200 dollars back from your week- 
ly pay cheque. 


I hope the Commission fully 
understands that this two weeks of 
lay-off in Januuary °86 was the first 
lay-off we had under our new fully 
automatic SUB system. When you 
start something new, you are going 
to have problems and these problems 
will have to be corrected. The trou- 
ble is that most claims will take 4-5 
weeks to be fully established. Your 
reporting cards will be sent to you 3 
or 4 weeks after you have applied, 
with a notice that they are still work- 
ing on your claim, decision will be 
made soon. Please don’t wait for that 


BEFORE UAW 
The Word Was ‘No’ 


NO names 

NO seniority 

NO job security 

NO representation 

NO grievance procedure 

NO promotional opportunities 

NO job classifications 

NO health and safety provisions 

NO protective equipment 

NO preference of shift 

NO relief periods 

NO work standards 

NO uniform pay scale 

NO guaranteed wage increases 

NO cost-of-living raises 

NO overtime pay after 8 hours 

NO time and one-half for 

'. Saturdays 

NO preferential hiring agreement 

NO company-paid survivor 
pension benefit 

NO transition and bridge benefit 
programs to help the 
surviving families 

NO double time for Sundays 

NO triple time for holidays 

NO shift premiums 

NO call-in pay 

NO rotation of premium time 

NO paid holidays 

NO paid vacations 

NO paid absence allowance 

NO moving allowance 

NO jury duty pay 


».. and no way to win them 
without a strong union 


NO bereavement pay 

NO paid-up life insurance 

NO sickness and accident benefits 

NO long-term disability benefits 

NO hospital-surgical-medical 
protection 

NO layoff disability benefits 

NO equal pay for equal work 

NO drug and alcohol abuse 
program 

NO guaranteed annual income 
benefits 

NO supplemental unemployment 
benefits 


_NO short workweek benefits 


NO severance pay 

NO pensions 

NO prescription drugs 

NO reductions in work time 

NO 30-and-out early retirement 

NO family dental care 

NO family vision care 

NO inverse seniority on layoffs 

NO hearing aid program 

NO skilled apprenticeship system 

NO employee rebates 

NO Christmas-New Year’s paid 
holiday shutdown 

NO 25-and-out for foundry 
workers 

NO paid educational leave 

NO tuition refund 

NO equal opportunity program 

NO voluntary overtime 


decision. Mail your card back. If you 
sent your card back five weeks after 
it was mailed to you it is considered 
late mail, and you are notified ac- 
cordingly. You will have to give 
them a valid reason why you are 
sending your card back late. 

Before the automatic SUB system 
started, you had to take in or send in 
your benefit statement which said, 
“Your waiting period is now over’’, 
that paid you 95 percent SUB for WP 
No. 2, till your first card was pro- 
cessed in Belleville. You would not 
get notification that your waiting pe- 
riod is over. Three to four weeks 
later you would complain, because 
you can’t get your SUB, but almost 
everything with UI is based on time 
limit. You passed the time limit and 
you have to appeal. Even your ap- 
peal is based on time limit. If you 
receive a refusal, or disentitlement 
letter from the Commission, you 
have 30 days from date to appeal it. 
After 30 days goes by, you even lose 
your right to appeal. It is so very 
important to follow up every corres- 
pondence you receive from UIC. 

At this time I do not know how 
we'll make out, but I will inform you 
all of the final outcome. 


CLOSING MESSAGE 
The highest reward for man’s toil 


is not what he gets for it, but what he 
becomes by it. 


Letter to 
the editor . 


Dear Brother Taylor: 

As you know, I have been.vig- 
orously opposing GM’s proposed 
elimination of Department 77 Rail 
Shipping. 

The following correspondence il- 
lustrates our efforts were not in vain. 


Mr. Bob Spencer, 

194 Waverly Street South, 
OSHAWA, Ontario 
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Dear Brother Spencer: 

Further to our conversation in Broth- 
er White's office on April 9th or 10th 
when I committed to you that I would 
check with the Committee to find out 
exactly what the letter meant and also to 
check with the Corporation to find out 
what that letter meant. I also committed 
to you that, failing to resolve those 
grievances with the Corporation, we 
would arbitrate them by the month of 
July 1986. 

I would like to report to you that my 
discussions with the Committee substan- 
tiated basically your position as to what 
the letter said. In dealing with your letter 
at the fourth step meetings on March 
15th, Howard Toaze reaffirmed what he 
had said in that employees in Depart- 


ment 77 would be guaranteed employ- ° 
ment in that department and would not 
be removed except by attrition. There 
would be no layoffs in Department 77 
and if there was no work for that de- 
partment to do, the employees listed in 
the Local Agreement would be main- 
tained in that department until 1987 
negotiations at which time any further 
discussion on Department 77 would take 
place in that set of negotiations. 

The Corporation has not moved off 
their position that they are going to 
change how Department 77 works and I 
have advised them that we will be mov- 
ing the grievance to arbitration. 

Trusting this is the same arrange- 
ments and agreements that I made with 
you at the above mentioned meeting. 

Fraternally, 
Pat Clancy, 
Sub-Regional 
Director, 
UAW-Canada 


I would also like to thank yourself, 
some members of our Executive 
Board, and the ‘‘B’’ Chassis Union 
Representatives for the assistance 
given me in this campaign. 

Fraternally yours, 
Robert Spencer 


North Plant District 9 Report 


By WAYNE MURPHY 
District Committeeman 
I would like to thank everyone 
who supported and elected me as 
your District 9 Committeeman and 
the great 


turnout of you, the 
membership of 
the North Plant. 
I must comment 
on our first dis- 
trict meeting 
with the Com- 
mitteemen and 
myself as it was 
clear that the 
elections were 
overand the poli- 
“2 tics were going 

to be set aside. 
We all have a job to do and it is im- 
perative we all work together to pro- 
perly service you people as we have 
a rough and rocky road ahead of us. 
I’m pleased to say, there has been 
total co-operation from both shifts. 


GRIEVANCES 
We have had several meetings 
with Management at the 2nd step of 
the grievance procedure with all the 
Committeemen trying to get caught 


NEWS 
RELEASE 


May 1-7 each year is designated 
Spinal Health Week across Canada 
by the chiropractic profession. This 
year they have developed a mascot 
called Inspector Spine, and are em- 
barking on a five year spinal aware- 
ness campaign. 

An educational booklet on the 
spine and spinal health, featuring In- 
spector Spine, has been developed 
for distribution to Grade 3 students 
across Ontario. Since most postural 
and health habits are developed at an 
early age, it is important to educate 
children on these matters. The start- 
ing point for this is just making peo- 
ple aware of the fact that they do 
have a spine,'even when it doesn’t 
hurt. 

Throughout Spinal Health Week 
the Durham Chiropractic Society 
will be involved in promoting spinal 
health by addressing the many fac- 
tors which affect spinal health. 

Recognize that you are your 
spine’s best friend, or worst enemy. 
Make a choice! The right choice! 

The ‘‘Discoveries of Inspector 
Spine”’ are available through the On- 
tario Chiropractic Association. 


up with the backlog of the grievances 
that I have received. 

There have been several matters 
cleared up with many grievants being 
paid. 

Anyone wondering where their 
grievance is, or has been, contact 
your Committeeman or myself. 

Four steps were heard on Thurs- 
day, April 17, and I was impressed 
with the position Pat Clancy, our 
International Rep, has taken with us 
on the very important issues regard- 
ing Management’s attempt to com- 
bine and/or eliminate classifications, 
(Material Handling, SPC, RIM, 
Inspection). 


RAD ROOM 


It has been very important to me to 
find out in detail what is and has been 
happening in the Rad Room Depart- 
ment move. 

Phil Bennett, Jack Whalen, and 
myself have had several meetings 
with proper Management regarding 
seniority rights, classifications, divi- 
sions, and our positions on these 
very important issues. 

John Hay, Mike Bazley, Al 
O'Neill, Jim Ryall, and myself have 
been down to the new area, but there 
is very little to report on as nothing is 
yet operational and in place. 

A lot of the new technology 
equipment and machines are not in 
yet. It is very difficult to comment on 
without seeing it in operation, but we 
will return as time goes by to try to 


keep everybody informed. The only 
thing safe to say is it is going to be an 
unbelievable new operation and far 
different from what the present op- 
eration is now. 

Rumours are once again circulat- 
ing the areas, with a great number of 
people concerned about lay-offs. 
The only lay-offs we will be exper- 
iencing are in Department 11, Stamp- 
ing Plant, with 10 people in the first 
week of May and 15 at the end of 
May as a result of the Manual Gas 
Tank Line going down in Bldg. 59. 
Anything else being said is nothing 
but rumour. 

I will do my best to keep everyone 
informed on all happenings. 


ATTEND 
UNION % 
MEETINGS 


OFL Information 


OFL First Contract Submission 


(Toronto) — Ontario’s proposed 
legislation to give newly-unionized 
employees a right to first contracts 
marks acommitment to an important 
principle, but is weak in several 
areas, the Ontario Federation of La- 
bour told the Provincial Legislative 
Committee holding public hearings 
on the Bill. 

In a submission this morning to the 
Standing Resources Development 
Committee, OFL president Cliff Pil- 
key said Bill 65’s provisions for ac- 
cess to arbitration are cumbersome, 
promise lengthy and costly legal bat- 
tles, and are tantamount to the bad 
faith bargaining test workers have 
tried to get rid of. 

“I can tell you that the Bill, as 
presented, does not respond to the 
problem,” said Pilkey. The problem 
he said, is achieving collective 


agreements without long bitter 
strikes that ‘‘poison the relation- 
ship’? between labour and manage- 
ment. 

Bill 65 allows for arbitrated con- 
tract settlements only after unions 
prove to the Labour Relations Board 
that the employer has refused to rec- 
ognize the union, or has been unrea- 
sonable in bargaining. “It’s very dif- 
ficult to prove those sorts of things. 
This Bill would not have given even 
the Eaton’s strikers a collective 
agreement,’’ said Pilkey. 

The Labour Relations Board and 
the Ontario government should be 
satisfied that union and workers have 
been tested enough once they bar- 
gain and go through the conciliation 
process, said the OFL. The pro- 
posed legislation should remove any 
further test, said Pilkey. 


MARCH 1986 


Receipts 
Expenditures 


Surplus 


BANK BALANCE—MARCH 28, 1986 


Current Acct. Feb. 28/86 
March deposits 


March withdrawals 
Bank Balance Mar. 28/86 


ASSETS 


Cash on hand 

Bank balance 
Autoworkers Credit Union 
Government Bonds 

Coop Credit 

Investors Group Trust 
Special Benefit Fund 


Investments 
Less O/S Cheques 
Total Assets 
RECEIPTS 
Check-offs 
Hall Rent 


Apartment Rent 
Miscellaneous Sales 
Telephone 

Vending 

Retired Members’ Dues Fund 
Interest Income 

Oshaworker 

Office Salaries 

Orientation 
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Secretary-Treasurer’s 


Report 


By TOM HOAR 


EE SS eS SN SS OE 


Miscellaneous (plant gate collection, 


$ 580,055.64 etc.) 17,220.40 

565,913.63 Lost Time Expense 50.00 
Gc CAA: Misc. Rent 205.00 
dati mle Green Shield 13.34 


Building Maintenance 


$ 199,653.98 Total Receipts $ 580,055.64 
2,689,405 .98 Lae 
2,899,059.96 EXPENDITURES 
2,75732710:37 Office & Hall Wages $:.<395287-52 

131,789.59 Lost Time Wages 95,858.10 
pe eee Payroll Service Charge 668.06 
Lost Time Expense 11,232.09 

11,728.55 Per Capita Tax 330,929.47 
131,789.59 Publicity 130.00 
29,711.10 Office Supplies 1,387.13 
12,000.00 Hall Supplies 700.59 
90,000.00 Building Maintenance 8,735.91 
358,099.01 Entertainment 5,443.00 
20,644.55 Welfare 590.48 
2,200,000.00 Donation 850.00 
2,853,972.80 Dues Refunds 58.74 
357,018.74 Telephone 4,128.93 
eee peers Orientation 1,057.60 
$2,496,954.06 Retired Members’ Dues Fund 1,340.46 
: Oshaworker 1337017, 

$ 535,749.07 Special Benefit Fund 25,000.00 
5,163.00 Officers Insurance 17.10 
620.00 Vending 310.10 
741.00 Miscellaneous Rent 363.68 
383.72 Pension Plan 1,103.00 
670.50 Miscellaneous (ballots, hats, etc.) 12,027.75 
1,733.90 O-Helce: 357.00 
13,004.80 Hall rent refund 375.00 
406.53 Green Shield 1,004.00 
3,053.87 Skilled Trades Assessment 9,586.15 
392.40 Total Expenditures $ 565,913.63 


District 10 Report | 


By JOHN SCANLON 
District Committeeman 

First off I would like to report on 
Thursday, April 17th, District 10 had 
its fourth step hearing with Regional 
Rep Pat Clancy. We had eleven 
grievances to 
hear and after a 
lengthy discus- 
sion we emerged 
with five re- 
solved satis- 
factory, two re- 
ferred back to 
second, and the 
rest awaiting 
Company ans- 
wer. 

Allin all it was 
a very productive meeting and an 
opportunity for me to expand my 
experience as well as some idea as to 
what type of grievances could be re- 
solved at the 4th step, and how! Al- 
though some of our fourth steps were 
well over one year old, and none of 
the above were investigated by my- 
self, the fact that I have a good, 
working knowledge of procedures 
North and South Plants really 
helped. 


ZONE 50 ELECTION 

Since my election, John Gibb has 
been constantly after me to call his 
election for Committeeman. Unfor- 
tunately it’s not entirely up to me to 
call it. The final date rests with the 
Election Committee, and since Tool- 
ing has three zone elections to run 
shortly it would be good business to 
run them at the same time. There- 
fore, after the upcoming run-off elec- 
tions for 1st Vice and Service Reps, 
etc., they assured me that our elec- 
tions would be next. 

I know that some of the potential 
candidates in the zone have been an- 
xious because one of them went to 
the Union Hall one Monday and 
asked personally. I hope this helps 
keep you informed. 


WORKING CONDITIONS 
I have called for a PLANT WIDE 
working condition meeting, which 
was promised within the month. Be- 
fore this meeting each Zone Commit- 


teeman should be trying with local 
Supervision to clean up any out- 
standing issues before we add any 
new ones to the agenda. 

Please contact your Commit- 
teeman and ask him to address your 
local concerns or add them to the 
agenda. 


FOLLOW-UP 


As a follow-up to my last article 
regarding job description changes 
and meeting with all Plant Super- 
intendents, the Company have had 
their meeting and in turn have told 
me that the information I requested 
is ready. I will run their presentation 
past the membership at the first 
opportunity. 

The update meeting conducted in 
the Truck Plant recently was nothing 
more than good, clean, update in- 
formation as hoped, and no contrac- 
tual issues were raised. 

The nearing of the ‘‘87’’ Truck 
Plant project is still and will for 
sometime to come present us with 
many unique situations. Example, 
the utilization of initially trained 
tradesmen in the new Body Shop, 
which is heading into the De-Bug 
stage in some areas, while maintain- 
ing their and other tradesmen’s over- 
time rights. The fact that a new Gen- 
eral Foreman Groups Structure will 
be formed is a very different kettle of 
fish in itself, and with the possibility 
of manpower re-arrangement. One 
thing is for sure, once we overcome 
our concerns and problems in the 
Truck Project it will give us the ex- 
perience and guidelines for the other 
Projects coming on stream, Rad-Tri, 
GM-10 and Stamping. 


NORTH PLANT NEWS 


First off the man hours in 48C have 
taken a turn for the worse instead of 
for the better, as we had hoped for. 
So now the 16 tradesmen on loan to 
the South Plant will be extended if 
not increased. These tradesmen will 
be re-canvased by seniority and any 


‘changes should be made in line with 


seniority. 

It sounds like the Company’s pro- 
posal uptown (48C) of adjusting the 
shift time and so on has come to a 


sudden halt, after I advised Pat that 
Labour Relations informed all Dis- 
tricts, April 9th, that the no badge- 
out procedure would be discon- 
tinued. However, there is still one 
avenue left open and that is for each 
District to contact the new area 
Labour Reps and discuss ways to 
keep this in place by District. 

If you have any fallings in this re- 
gard please relay it to your Zone 
Committeeman so I can in turn get 
your input. 


UNION MEETINGS 

For a number of years now I have 
along with many other people been 
writing and talking about how impor- 
tant it is to attend our local meetings 
to find out first hand what motions 
were discussed and listen to debate 
on such motions. Attending meet- 
ings in person also gives you an idea 
of the general direction of the Local, 
and who’s taking it there without 
someone else coming back into the 
Plant and telling you what ‘‘they’’ 
want you to hear. 


For example, our GM Unit Meet- 
ing of April 17th, which was well at- 
tended, will probably go down as the 
most damaging and controversial 
meeting in years, especially from the 
Trades standpoint. This was gener- 
ated by an unruly, arrogant, 
unprofessional outburst by our obvi- 
ously new Apprentice Rep. Al- 
though, by his own admission, this 
was the third meeting he has at- 
tended since his election. I wonder if 
he would save us, and especially the 
Apprentices he represents, when 
Don’s not in further embarrassment 
and stays home. 


The unfortunate part of all this is 
that NOT ONLY were a number of 
people threatened physically, includ- 
ing myself, but because I wouldn't 
do what Al wanted a further threat 
was issued to the effect that he would 
make sure the whole Plant heard 
only scandalous and_negatives about 
me. (And I thought my election was 
over). 


I'd like to, therefore, offer all of 
you the opportunity to ask me first 
hand as you see me, this way nobody 
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Truck Plant News 


By BOB IRWIN 
Zone 60 Committeeman 


THANK YOU 

I would like to thank everyone 
who helped elect me as a delegate to 
the Canadian Labour Congress 
Convention. 

“QUALITY OF WORK LIFE?’’ 

General Motors have continued to 
force their QWL program down our 
throats although this is a direct viola- 
tion of Appendix F of our Master 
Agreement. Our 
Shop Committee 
has not agreed to 
implement any 
Quality of Work 
Life procedures 
and all elected 
reps attending a 
special meeting 
on April 11th 
unanimously 
supported Frank 
Taylor's motion 
to eliminate this anti-union practice 
in our Oshawa complex. 

Two International Union Reps 
were at this meeting and they con- 
firmed many scary aspects of the 
‘Quality of Work Life’’ format. 
Brother Clancy spoke about how 
GM offered us many short term 
benefits that would eventually turn 
into the destruction of our Union 
rights farther down the road. He 
made it very clear that Management 
would tighten the screws on our 
membership once the QWL program 
was firmly in place. 

There should be a formal brochure 
coming from Bob White’s office 
sometime in the future. This will re- 
veal some of the better known facets 
of the Quality of Work Life scheme 
and highlight the manner in which 
they will be a detriment to our 
membership. I expect this literature 
to be very enlightening to our mem- 
bers as they'll immediately recog- 


nize many similarities between what 
is written and what is already in exis- 
tence in their respective areas of the 
plant. 


In Brother Taylor’s motion it was 
also mentioned that Bob White be 
requested to join our Shop Commit- 
tee in a meeting with management to 
remove the QWL from GM in Osha- 
wa. Both Brothers Nickerson and 
Clancy spoke against the Quality of 
Work Life practices and assured us 
we have to remove all traces of it 
from our factory if we want to con- 
tinue enjoying the Union way of life 
as we know it today. 

Judging from the International 
Union's comments it should only be 
a matter of a few weeks before the 
Company is forced to abandon their 
plan to undermine our Union 
through payoffs and bargaining with 
employee committees instead of 
elected Union officials. This positive 
type of action should result in us 
retaining our transfer and flow rights 
as well as forcing the Company to 
once again populate the Inspection 
Departments with high seniority 
employees. These Inspection jobs 
are currently being done by em- 
ployees management called 
‘Quality Technicians’? but who 
have no negotiated status in our 
Collective Agreement as their selec- 
tion was solely at the Company’s 
discretion. 


The Company also tried to give us 
four (4) more Plant Chairmen as part 
of their QWL scheme, but luckily 
our members attending the April 
17th GM Unit meeting saw their true 
motives and rejected their proposal. 
This was probably due in large to the 
convincing speeches given by 
Brothers Clancy and Nickerson at 
the April 11th meeting. It was very 
gratifying to see our new Union 
headquarters taking an active in- 
terest in our affairs. 


Lone 50 


By JOHN GIBB 
Committeeman 

All the transfers have been com- 
pleted without too many screw-ups. 
A few guys that transferred or were 
bumped to the North Plant will be 
staying South till 
the 59-day loan 
assessment runs 
out around April 
30th. Overtime is 
still a problem 
with inconsis- 
tency. Some 
guys approach 
their supervisors 
and tell them 
they can only 
work 5 hoursona 
Saturday with no problem. With 
other supervisors it is like drawing 
blood. This is not right. So if you are 
upfront and honest and give a bit of 
consideration to manpower 
requirement, you stand a fair chance 
of receiving the shaft. So it is wise to 
remember and handle each super- 
visor individually. 

All transfers will have to be re- 
newed as of April Ist. Don’t delay as 
there are a few requisitions on file. 

On the issues of trade lines of de- 
marcation, I believe an approach has 
been to meet with the Company on 
our concerns on this very sensitive 
issue. ; 

I don’t know what these trademen 
who went to the States for seven 
months have been taught. Only 


else’s credibility will be harmed. I 
won’t have to write and answer this 
type of garbage. 
LARRY BEWS 
Just a note to thank the Plant and 
Tradesmen who helped with the 
Gate Collection. Once more for a 
GREAT JOB and to inform you that 
the children’s fund is now in place 
with the funds deposited. 
If you are interested a copy of the 
trust fund will be in my possession by 
the time of print if you care to view it. 


today I had to go to the Truck Plant 
and sort out the problems of MR’s 
doing pipefitter work. Perhaps we as 
reps should be more aware of the 
types of training being given outside 
Canada, how much QWL is in- 
volved. I cannot stress enough the 
seriousness of a slow movement by 
the corporation to severely stream- 
line and take away trades jobs. 
Please try and make the Skilled 
Trades meeting as you will be sur- 
prised at what has happened in 
Trades so far. 

The issue of Tradesmen crossing 
lines is only the tip of what is to 
come. I truly believe if we do not 
show a concerted effort to voice our 
displeasure at what is happening, we 
stand to lose a great deal, not only us, 
our children and future trades 
people. So let’s get out to meetings. 
We cannot solve one thing having a 
debate at our tool boxes. When all is 
said and done, we may not have a 
box to debate at. Your rep- 
resentation needs your help and sup- 
port. We can be only as strong as you 
let us, so let’s pull together and have 
a voice in our future. 

At our regular meeting it was a hot 
and heavy debate on four additional 
chairmen. I, for one, voted against it. 
I believe that to fragment our Union 
any further would be a costly mis- 
take. These additional four chairmen 
would still report to our Plant Chair- 
man. If as Phil Bennett stated at the 
meetings, he cannot handle the 
Chairman’s job alone, why not one 
additional Chairman to cover all dis- 
tricts. But to separate into four sepa- 
rate parts can only weaken a union to 
more points of attack. If Brother 
Bennett could not handle the job he 
should not have run for it. I would 
hate to see us evolve to the way some 
plants are run in the States, where 
your seniority is only good where 
you work. A layoff inthe Truck Plant 
would see you out on the street while 
lower seniority would still be work- 
ing in say, the car plant. 

Let’s pull together, not apart. 
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Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


“Your key to financial progress” 


Group Mortgage insurance can 
pay Off your mortgage loan 
if you die prematurely. 


Group Mortgage 
Insurance is made 
available by your 
credit union 
through the 
Credit Union 
Members’ 
Insurance 
Societies. 


CREDIT UNION 


Plan 24 

Savings 
The money you earn 
can earn more for you! 


The most for Flexible 
Money Management 


your money, Plan 24 gives you the flexibility 
you need for smart, easy money 
24 hours a day. management. You can still have 
A little, alot. No matter how __ the ready cash you need for 
much money you have, it all meeting short-term expenses and 
works for you, everyday, in a commitments . .. while you con- 
Plan 24 Savings account. tinue to work toward your long- 
4 term savings goals — faster! 
Daily Interest It’s a smart way to increase the 
With Plan 24 Savings, interest buying power of your dollar, 
is calculated every 24 hours. No counteract the effects of inflation 


Credit Union 


Home Improvement Loans 
help you fix it right. 


Whether you’re renovating, adding to, or improving 
your home, the money you spend is actually an invest- 
ment in its beauty and value. 


Over the years it can pay itself back in increased prop- 
erty values and in the enjoyment you get from your 
new addition. 


With our simple interest home improvement loans, 
you pay interest only on the amount you owe for the 
time you owe it. You can pay off the loan in full or in 
part at any time, without penalty. 


Our rates are competitive and we’ll arrange a conven- 
ient repayment schedule to suit your needs. 


Talk to us about arranging a home improvement loan 
to help you start building now! 


THE CREDIT UNION 


matter when you deposit or and prepare for a better future. 
BELONGS TO YOU AND ME withdraw funds, you earn interest Let the money you earn, earn 
on your daily balance. more for you. Open a Plan 24 
And, unlike other daily inter- Savings account today. It’s just 
est savings accounts there’s... one more way your Credit Union 


works for you. 


No Minimum Balance 
With Plan 24 Savings, you can 
deposit as little as you like for as 
long as you like and still earn 
interest. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION Established April 2, 1938 
by Rtveaton and Publicity 322 King St. West, Oshawa, Ontario 
ommities Telephone 728-5187 
Robert C , Chai 
Beno Serena doin teed) Office Hours: MONDAY-THURSDAY 10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. 
Lois Nimigon, Don Nicholls, 
Editor 


Credit Union 


MONTHLY INCOME 
CERTIFICATES 
One, Two, Three or Five Year 
Terms Balance your monthly 
income to your monthly expenses. 


Home Improvement Loans 
Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


CollateralLoans e PersonalChequing e PersonalLoans e Family Memberships e TrustAccounts e  JointAccounts e Life Savings Insurance 
U.S. and Canadian Money-Orders e  TravellersCheques e  LoanProtection|Insurance e Payroll Deductions =e Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and VariableRateRRSP e  UtilityBill Payments e Daily|nterestAccount e -4Autocash locations 
Free Services for Pensioners e Monthly Income Certificates 
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SWAP COLUMN 


DEADLINE FOR NEWS AND ADS: MAY 2, 1986 AT 4:00 P.M. 


FOR SALE 


18’ ALUMINUM BOAT, two 25 h.p. 
Johnstons 35 hours; trailer $4600. Ra- 
leigh 3-speed fold-up bike $50. Girl's 
white bedroom set. Call: 725-7052 


FORD FARM tractor, $1500. House trail- 
er, sleeps 4, 17-foot, toilet, fridge, stove, 
oven, A-1. $3000. Call: 571-1157 


GM LOVESEAT combination stroller, 
$50. Baby scales, $10. Toilet trainer, fits 
on adult seat or floor. Fisher Price 
mobile, $5.00. Call: 576-8035 


1981 DODGE CAMPER, raised roof with 
vent, bay windows, screens, all car- 
peted, bed, stove, heater, sink, bath- 
room, portable toilet, low mileage. Ask- 
ing $7900 certified. Call: 579-9208 


14-FT. SPRINGBOK BOAT, aluminum, 
9% h.p. Evinrude motor, trailer, oars, 
running lights, battery and 2 bass seats. 
Asking $2400. Also 51% h.p. Johnson 
motor. Call: 728-4117 


ELECTROLUX MICRO wave oven, 
large, $100. 20-inch Pioneer chain saw, 
model '400, $85. McCulloch 16-inch 
chain saw, Pro Mac 510, $60. Call: 576- 
4696 


KAWASAKI GPZ 750, wolf header, a few 
extra, 27,000 km, $2500, mint condition. 
Call: 983-9305 


1985 CHEVETTE, 4-DOOR, 5-speed, de- 
luxe hatchback, 6000 miles. Balance of 
warranty. $6400. Sailboat, 10’ Sea 
Snark, 2-person seating, new sail, $250 
or best offer. Call: Ajax 427-8060 


30” GENERAL ELECTRIC oven, colour 
green, $130. Call: Bowmanville 623- 
3204 


14-FT. FIBREGLASS RUNABOUT, 
sleeper seat, 40 h.p. Mercury outboard 
and trailer. Call: 723-1832 


INTERIOR DOORS. New doors, 30’, 24”, 
18”, $25, $20, $15. Call: Whitby 668-1500 


1985 CHEV '2-TON, 4x 4, Silverado, 305, 
standard with O/D. Loaded, A/C. 24,000 
km. $13,800. Call: 579-1468 


1970 TRAVELINER, 18’ trailer, good 
shape, has 18’ x 8’ deck. Asking $2100. 
Call: 571-0274 


1985 TRI-Z 250, bought brand new at 
end of December. Never raced. Approx- 
imately 20 hours riding. $2200 or best 
offer. Call: 579-8620 


BEDROOM SUITE, light oak, double 
bed and mattress. Double dresser with 
mirror, 4-drawer chest, night table, 
Philco stereo console, AM-FM. A-1 
condition. Call: 725-3152 


1982 OLDSMOBILE FIRENZA LX, 
4-cylinder, 3-speed automatic, AM 
radio, very clean, lady driven. Call: 723- 
0054 


SOLID TRAILER axle with 16” wheels. 
Aluminum door and screen, 32” x 83”. 
Venetian blinds. 2 new carburetor kits 
for ’56 Olds 88, 60-65 Chev. Call: Bow- 
manville 623-7073 


'77 RIVIERA. Good, reliable car, loaded, 
$1900. Black screen door, new, 36” x 
79”. $100. Two bunk bed mattresses, 
hardly used, $20 each. Call: Blackstock 
986-4505 


ELECTRIC TROLLING motor (Motor 
Guide) 28 Ibs. thrust Transom mounted. 
Hart battery. Used 3 times. Pkg. $350. 
Call: 725-7541 after 5 p.m. 


WEDDING DRESS, Enchantment mod- 
el, veil, $250. Size 9. B & W 12” TV, $50. 
Call: 723-6090 


AIR CONDITIONER, 10,000 BTU. Still 


under warranty. Like new. $450. Call: 
571-2135 


'74 CATALINA, 67,000 miles. Call: 728- 
3704 


OLYMPIC CREST woodstove, airtight, 
all cast iron, used one season, Asking 
$400. Call: Port Perry 985-2505 


‘75 DODGE CLUB cab. Some new parts. 
$650 as is. Call: 1-705-277-2086 


'79 CHEVETTE. '81 Honda Civic, 
6-cylinder motor, automatic transmis- 
sion. Rims and tires. Nova body parts, 
hood for '74 Chev. Call: 725-7249 


18’ GLENDALE HOUSE trailer on lot. 
Deck, fridge, shed included. $2800. Call: 
Port Perry 985-2246 


23'2-FT. TERRY TANDEM trailer. 1975. 
Sleeps 7. Fully equipped except air. 
Rear bath $5950. Parked in Whitby. 
Call: Whitby 668-8800 


*84 PONTIAC Acadian, 2-door hatch- 
back, rear window defogger, rustproof- 
ed, permashine, PS, PB, automatic 
transmission. 1 year warranty left. 
24,000 miles. Asking $5500. Call: 723- 
7249 


WHITE, LARGE SIZE Hoover Spin Dryer. 
Excellent condition. $150. Wedding 
dress. Lace with matching veil. Size 7. 
$150. Call: Bowmanville 623-1079 


1977 CHEV VAN, 3%4-ton, good condition. 
$2000 certified. Also double enclosed 
snowmobile trailer, $250. Call: 725-2456 
or 723-1793 


1981 CHEV '2-TON, deluxe, 6-cylinder, 
3-speed, PS. $4200. Call: Brooklin 655- 
4384 


GMC RALLY STX window van, loaded, 
excellent condition. Must be seen. Also 
1978 Colt, standard. Call: 725-0303 


2H.P. JOHNSON MOTOR. Good shape. 
Asking $225. Call: 725-3228 


1975 MONTE CARLO, many new parts 
with the bills for proof. Owner has 
bought new car. $600 as is, Call: 576- 
6998 or 723-0485 


1977 BENDIX CORSAIR motorhome, 
454, 33,000 miles, self-contained, sleeps 
6, spotless. 1979 Peugeot 504, sedan, 
excellent condition, loaded, 63,000 
miles. $2850. Call: 1-705-324-2402 


1976 350 ENGINE AND transmission 
(automatic) complete, best offer. 1983 
Suzuki 650 Twin, Tempter, windshield 
and backrest. 16,000 km. Call: Orono 
983-9204 


1983 Z-28 CAMARO, T-ROOF, auto- 
matic, custom interior, stereo tape- 
deck, cruise control, power windows, 
many more options. Asking $11,500. 
Call: 433-8125 after 9 p.m. 


MASSEY-FERGUSON 205 Diesel Trac- 
tor, turf tires with 5-ft. rear cut mower. 
Used only 786 hours. $6800. Call: 576- 
5969 after 5 p.m. 


ELECTRIC. BODY metat -shearss.New 
rocker panels, fit GM truck, 1973 to 
1980. $20. Call: 576-8864. Shift 1 


SEARS-O-PEDIA queen size bedroom 
set. Box spring and foam mattress. Gua- 
ranteed 15 years. Cail: 723-0054 


2 PAIR ANTIQUE satin gold overdrapés, 
sizes 84” long x 131” wide, 84” long x 
107” wide. $100 and $80. Like new 
sheared muskrat coat, fox collars, $800. 
Call: 725-5915 


1977 STARCRAFT 6 hardtop tent trailer, 
porta-potty, 3-way fridge, 3-burner 
stove, heater, water, pressure brakes. 
$2500 firm. Call: 434-8329 


1979 Blazer, low mileage, well main- 
tained, 4.wd., PW, PDL, cruise, tilt, new 
exhaust, heavy duty suspension, best 
offer. Call: 263-2585 


1978 LIONNEL HARDTOP tent trailer, 
sleeps 8, fully loaded plus add-a-room, 
excellent condition, $3500. 1980 
Chevelle Malibu Classic, 2-door, $4000. 
Call: 579-3633 or 985-7896 


1976 BONANZA, 161’ travel trailer, 
fridge, furnace, sleeps six, $2200 or best 
offer. Beautiful wedding dress with lace 
coat and train, $80, baby clothes. Call: 
723-1683 


CALIFORNIA STYLE mags, 15 x 7 rims 
fits Chev chrome valve stems, lock nuts 
and caps with new mad dawg 60's series 
tires. Call: Tony at 728-1965 


SET OF LEATHER bound Encyc- 
lopaedia Britannica. Call: Jim after 6:00 
p.m. at 576-1324 


1983 FORD LTD Brougham V8, automa- 
tic, power steering, many extras, 43,000 
km., lady driven, $7500. Call: 668-8910 
after 5:00 p.m. 


FARFISA ORGAN, double keyboard, re- 
verbs and stops, 8 pedals, bench, many 
books. Call: 576-2827 


MARTIN BIRDHOUSE, 16 comp. & 15 ft. 
pole, $75. '75 Pontiac air, $500. Call: 
655-3876 


15 FT. FIBREGLASS Lawson boat, 55 
h.p. Chrysler with AM-FM stereo, Eagle 
fisherfinder, trailer, good condition. 
Call: 668-4400 or 571-3150 


DRAPES — 24’ OF LIKE new, freshly dry 
cleaned, lined, light beige and gold. 
Horizontal steel blinds, various sizes, 
push lawnmower. Call: 725-6218 


PIONEER 1073 CHAINSAW, 14” bar, 
good condition. Call: 571-2726 


35 FT. HOUSE trailer, full length deck, 
awning, tool shed, TV & antenna, fully 
equipped choice campsite, $15,000. 
Call: 705-799-6191 


1979 LEXTRA LD8 (Bonair) 3-way 
fridge, 3 burner stove, full length free- 
standing canopy hitch lock, 10 gal. 
water tank, $3000. Call: Bowmanville 
623-9150 


FOUR CORVETTE Rally rims with Uni- 
royal Tiger Paw tires, R70-15", $450. 
Call: 728-0857 


GUITAR — YAMAHA SBG 200 with fen- 
der amp. Also, (Boss) Super. Phaser and 
heavy metal pedal. Call: 723-2749 after 
6:00 p.m. 


ROTTED MANURE, picked up or deli- 
vered, Call: 623-7336 after 7:00 p.m. 


'77 GMC, 4 x 4, excellent condition, 
$4250. '76 Impala, 50,000 orig. miles, 
350 auto, $600 or best offer. Call: 728- 
2275 


LADIES GOLF SHOES, size 71/2, corner 
what-not, four shelves. Dining room 
suite. Quilted bedspread, white, yellow 
— green flowers. Basin, jug, for wash- 
stand. Call: 728-9108 


ONE 15 x 7 RALLY WHEEL, Corvette 


style, deep dish, chromed, asking $25. 
Call: 723-2189 


WOODSTOVE, PARLOUR type, sold in 
Sears catalogue for $250. Complete 
with 12 ft. or stack. Ideal for cottage, 
only $100. Call: 723-0455 


*81 YAMAHA 1100 XS special, good 
condition, low mileage, $1700. 1978 
Sunbird, good condition, $2200. Call: 
433-8852 or 576-1954 (Shift 2) 


‘77 THUNDERBIRD, new battery, as is 
$400. '73 Olympic Ski-doo, good shape, 
priced for off-season, $400. Call: Brad 
(705) 786-2375 


308 REMINGTON MOD 6 pump, new. 
Lee-rifle reloader, 222 dies. Brand new, 
plus extras. Call: 623-2477. 


PASTEL PAINTING by Chandler, $175, 
antique. Many sets of salt and peppers. 
Collection of dolls. Call: 725-6496 


SURF-MASTER, BOWRIDER, 16 ft. with 
70 horse Evinrude, convertible top and 
extras. Excellent condition, $3800. Call: 
728-0323 


SEARS SOLID STATE 16” floor model, 
colour TV, has been checked and is in 
good condition, $250. Call: 723-3145 


3 BEDROOM SEMI, 5-Points Mall area, 
Oshawa, large lot, double drive paved, 
garden, etc. Call: 484-7752 


'79 BUICK CENTURY wagon, PS, PB, 
cruise, tilt, AM-FM, roof racks, power 
tailgate, wood grain, $2500 firm. Call: 
987-4209 


1983 BONAIR HARDTOP camper, 3-way 
fridge, approx 6,000 miles, suitable for 
small car, like new, asking $3300. Call: 
Whitby 668-2975 


LIONEL TRAILER, sleeps 6, 3-burner 
stove, furnace, ice box, brakes, canopy, 
$2500 or best offer. Call: 725-6290 


BEAUTIFUL SOLID ASH dining room 
suite, 2-piece hutch, 42-inch extension 
table with 15-inch leaf, 4 upholstered 
chairs, $750. Call: 985-3894 


HEAVY DUTY washer & dryer, Beau- 
mark, 112 years old, asking $850. Call: 
571-3757 


17 CUBIC COLDSPOT fridge, harvest 


colour, good condition, $225. Call: 
668-8675 


PAIR OF SWIVEL bar stools, brown 


leather-look seats, and backs, with 
chrome legs, good condition, $50. Call: 
723-3528 


BOX TRAILER, 4 x 6, $250, exercise 


bike, $30; 150 Ibs. weights, $50; wicker 
peacock chair, $125. Call: 723-3372 


3 FISH FINDERS, 1portable, 1 flasher, 1 


LCR2000. Call; 579-6735 


'79 MALIBU WAGON, V-6, auto, good 


condition, $2750 certified. '75 Moped 
caddy, $350. Bell & Howell sound pro- 
jector and camera, $175. Call: 579-0435 


1985 Z28 IEOC, 12,000 km. black/beige 


interior, T-roof, p. doors/windows, 
cruise, tilt, Alpine stereo, asking 
$16,500. Call: 728-9036 


’B1 CITATION, 98,000 km., 4 cyl., auto, 


36 miles per gallon, 4 new all-season 
radials, good condition, $3200 or best 
‘offer, certified. Call: 433-2986 


Wu 
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12’ FIBREGLASS BOAT, trailer & 18 h.p. 
Johnson motor. Call: 725-7219 


1981 GMC %-ton, A-1 condition, 6 cyl., 
4-speed, $4500 or best offer. Call: 986- 
5274 


COPPERTONE DISHWASHER, excel- 
lent working condition, asking $200. 
Call: 723-0173 


1982 BUICK CENTURY LTD, many 
options, certified, 1981 Ford Van, 250 
'-ton, new tires, $4000. 11 ft. slide-in 
truck camper, sleeps six. Call: 728-7292 
or 725-7669 after 6:00 p.m. 


1981 SIERA CLASSIC GM ‘b-ton, 305, 
V8, power windows, locks, steering, 
brakes, air conditioning, running 
boards, steel tool box, extras. Call: 
668-9236 


1969 HOLIDAY HOUSE Trailer, loaded 
with options, $2500 or best offer. Call: 
571-1195 


PRINTING/HOT Foil Stamping Ma- 
chine, excellent condition. Air 
compressor included. No inks required. 
Print business cards, match boxes, 
cards, etc. Call: 725-3052 


ORNAMENTAL MAPLE trees and ever- 
green plants. Call: 728-2098 


1980 OLDSMOBILE BROUGHAM, 
2-door, automatic, 4 cyl., good condi- 
tion, asking $3000 but will negotiate, 
only interested parties need apply. Call: 
576-6573 after 4:00 p.m. 


PURE BRED toy poodle, two white fe- 
males with papers. Call: 728-1965 


1979 CHEVETTE, all season radials, 
good condition, $2200 or best offer. 26” 
colour console, good condition, $225. 
Call: 723-8780 


1985 KAWASAKI, KLR 250,/ low km, 
excellent condition, $1600. Call: Mike at 
723-9876 


ELECTRIC 30” STOVE, RCA-Estate 
model, clean and good working order, 
$65 or trade for good, working re- 
frigerator. Call: 728-4545 


1977 CHEV Monte Carlo, 305 engine, 
good running condition, body in good 
shape, as is $850. Call: 433-2032 or 
728-4545 


24 FT. TRAILER, all conveniences, 
excellent condition, 1976. Call: 352- 
2759 or 728-5334 


1980 SUZUKI GS, 400 cc. $650 or best 
offer. Paperback books, good condi- 
tion, $1.00. 1972 Olds Cutlass, $3200. 
Call: 728-3375 


1971 WINTERIZED HOUSE trailer, 
stove, oven, fridge, toilet, shower,: BR 
vanity, sink, double kitchen sinks, lines 
perfect for highway, $4600. Call: 623- 
5640 


LADIES FULL-LENGTH, long sleeve 
gown, size 11, lilac, never worn, $45. 
Call: 623-5260 


1985 GRAND PRIX LE, 22,000 km., 305, 
25 options, including air, tilt, cruise, 
sport two-tone paint, asking $12,800. 
Call: 623-4490 


1980 ACADIAN, NEW paint, new tires, 
ideal second car, $1500 as is. Gas dryer, 
$150. Call: 728-0061 


1980 4-CYL. CHEVETTE tuned up, ‘rear 
WH/drive, 65,000 mi. approx. $1800 
firm. Call: 723-7634 


23 CUBIC FOOT freezer, $350. Com- 
plete set golf clubs, bag, cart, $100. 15” x 
7” rims $15 each. Firewood. Lowrance 
flasher. Black Persian lamb coat. Call: 
623-9444 


65 CHEV SS, 283 engine, '76 Lionel 
hardtop, sleeps 6, furnace, stove, 
icebox. ’81, 250 II dirt bike, one owner. 
Whiskey barrels, dry. Call: 579-2530 


GENTLE SHEPERD, 1 year old male, 
outdoor dog, gentle with cats and chil- 
dren, needs home with fenced yard. 


- Call: 983-5325 


TWO GO-KARTS, 83 and 84, Bob Cat 
and extra parts, $1500 for both. Left 
hand golf clubs and cart, $100. Call: 
668-1261 


BABY SETS, $10 and $12. Weatherbirds 
with spinning wings, bluejays, roadrun- 
ner, bluebirds, goofy, $12. Call: 725- 
9390 


ROYAL ALBERTA china, electric heater, 
afghans, baby sets, doilies, lace table- 
cloths, windsor chairs, 2 complete alu- 
minum doors, wringer washer, sink & 
tap. Call: 725-5435 


WANTED TO BUY 


14 FT. ALUMINUM CANOE. Call: 668- 
5463 


SCREENED DINING TENT, 12 x 12 x 7, 
with 4 roll-up weather flaps. Call: 579- 
9918 : 


ONE SET OF rear fenders for 48-53 
Chev pick-up. Call: 579-1696 


OUTBOARD MOTOR, 15 h.p., good 
condition, reasonable. Call: 728-7622 


MOBILE HOME, 60 ft., in park, in the 
Bobcaygeon, Fenelon Falls, Cameron 
Lake area. Call: 725-4443 


FOR RENT 


2 BEDROOM SHELL cottage, $1500 
season, includes large gas BBQ, wind- 
surfer, canoe, southerly exposure, 32’ 
dock, etc. on Lake Baptiste, Bancroft. 
Call: 668-2382 


ROOM, IDEAL for summer student 
working at GM, May-Aug. 31, $55 per 
week. Call: 728-2280 


WEDDING FLOWER baskets for 
church, reception hall or garden wed- 
ding. Also, lattice back drop, 6’ tall, 
ideal for garden ceremony. Call: 725- 
5416 


CLEARWATER, FLORIDA, 3-bedroom 
home, pool, tennis, shuffleboard, 5 
min. to beach, 80 min. to Disneyworld, 
all conveniences, reasonable. Call: 
Blackstock 986-4907 


WILSON-ADELAIDE AREA, large 
housekeeping room for 1 or 2 quiet 
gentlemen, Carpet, fridge, telephone, 
cable, private bathroom, weekdays $50 
each. Call: 728-6773 


RIDE WANTED 


RIDE FROM PONTYPOOL, Shift 1, to 
Truck Plant, June 30, 1986. Call: 579- 
1723 


SERVICES 


RELIABLE BABYSITTING, my home, 
RNA. Any age welcome. Harmony — 
Townline. Call: 576-9129 


ABORTION REFERRAL. Call: 728-4791 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 686-2366 


ARE YOU COPING with daily stresses? 
Community Involvement and Volun- 
teer Program needs volunteers to as- 
sist others who are experiencing emo- 
tional difficulties. If you can help, call: 
579-7661 


Continued on page 6 
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Duplate 


By BOB WHALEN 
Executive Board Member 

Let me start off by thanking the 
Brothers and Sisters who took the 
time to vote in the recent elections. 
Over half the plant voted. What hap- 
pened to the rest 
of you? Re- 
member, it is 
yourright, a hard 
fought for right, 
so please use it. 
To the people 
who had prob- 
lems with your 
Union cards, see 
your commit- 
teeperson, show 
him yourcard ifit 
isn’t up to par, ask for a new one, or 
better still go tothe Union Halland ob- 
tain the proper one. 

On behalf of Jimmie, Cliff and my- 
self, thank you and remember you 
will be kept up-to-date on what hap- 
pens. 


To the moron writing filthy graffitti 
after thank you notes pinned up, I 
would like to send one over-ripe 
raspberry and a one-way ticket to 
New York, where you can go under- 
ground to the subway system and 
scribble to your heart’s content. Bet- 
ter still catch a subway train, maybe 
you'll get lucky and run into a 
character like ‘‘The Subway Vigi- 
lante’’. I’m sure he’d love to meet an 
imbecile like you. 


DON’T FENCE ME IN 


The Company has installed a new 
fence from the guard house to the 
employee entrance to make sure we 
go straight to our work stations. 
Pretty soon you'll be punching in at 
First Avenue, then be locked in a 
cage which will rush you to your 
work station and drop you and the 
only persons knowing you exist will 
be your supervisor and anyone in the 
immediate area. 


PROBLEMS? 


Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential UAW Reps 


Bill Malinick: 728-3355/In-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 1-885-6461/In-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 


All Can Be Reached at Union Hall: 723-1187 


Oshawa Sydenham Kiwanis 


Retiree’s Club 


Auction Sale— May 24, 1986 10 AM 
Flea Market and Bake Sale—9 AM 


Location: Centennial United Church 
Rosehill Blvd. off Bond St. W. 


Money Will Send Blind Children to 
Summer Training Camp 


Park Road North of Bond Street on 
Rosehill Blvd. 


PLEASE MARK YOUR CALENDAR. 


PRESS RELEASE 


DIRECTORY OF COMMUNITY SERVICES IN OSHAWA 


Information Oshawa is currently preparing the 1986-87 Directory 
of Community Services. This comprehensive resource contains over 
600 listings for government, service clubs, culture, education, social 
services, halls for rent, health services, recreation, leisure, etc. 

Businesses, groups, agencies and individuals wanting to be 
placed on the mailing list for the Directory should contact Infor- 


mation Oshawa 728-6233. 


@ THE OSHAWA & DISTRICT 
(C\S CREDIT COUNSELLING SERVICE 


‘Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 — 579-1951 


Look for the 


Howl’, 


union label 


Apprentice Report 


By AL MADDEN 

As this is my first Apprentice Re- 
port since before the election of Dis- 
tricts and Chairman, I'd like to 
congratulate John Scanlon and Phil 
Bennett on their 
respective vic- 
tories. I'd also 
like to thank 
Porky Kittle for 
his outstanding 
representation 
over the years. 

In the last Ap- 
prentice Report 
Don Bain 
informed you all 
of the death of 
one of our tool and die apprentices. 
John Stanic would have been 
twenty-two years old this past Feb- 
ruary. John’s fight with cancer put 
him through a tremendous amount of 
pain the last year of his life. Never 
once did I hear John complain. He 
would receive his chemo-therapy on 
a Friday, then spend the weekend in 
bed recovering from the nausea. He 
did this so he wouldn’t miss any 
school. John’s determination to 
overcome his illness, and his positive 
attitude towards life will remain with 
me forever. 


SELECTION PROCEDURES 


I'd like at this time to clarify the 
Apprentice Selection Procedure as 
stated in the Master Agreement. 

1. All educational transcripts are 
reviewed. Points are awarded based 
on level of difficulty and marks re- 
ceived. Post secondary school 
courses are evaluated and additional 
points are given based on length of 
course and relativity to the trade. 

2. Total educational points are tal- 
lied and a cutoff point is reached be- 
tween the Company and the Union. 
Anyone over the cutoff writes the 
aptitude test, and anyone under does 
not. 

3. Aptitude Testing 

4. The tests are marked by com- 
puter. Those marks are added to the 
educational mark. 

5. Once again a cutoff point is ag- 
reed to, keeping in mind the 
negotiated two to one ratio. Those 
over the cutoff receive an interview, 
those under do not. 

6. A UAW repandacompany rep 
(both members of the apprentice 
committee) conduct interviews. 
Each rep canassess up to five points. 

7. Points can also be assessed for 
knowledge of the trade, trade exper- 
ience, etc. 

8. All points are added up and 
categorized into individual trades. 

9. Selections are made from the 
points given, keeping in mind the two 
from the plant to one off the street 
ratio. 

10. Apprentices start into the 
tradé. 

As you can see by the selection 
procedure it is indeed a fair process, 
as well as a time consuming one. 
Anyone receiving a letter stating that 
they have not been selected and 
would like to know where they 
stand, can contact Don Bain or my- 
self. We would be more than happy 
to sit down with you and go over 
your application. We would appre- 
ciate you waiting until after the 
interviews have taken place for ob- 
vious reasons. Any time after the 
first of June is fine. 


BRIEFLY 

The yellow appraisal forms are 
being revised and will not be sent out 
until such changes have been made. 
We recognize the need for an appren- 
tice to comment on the training re- 
ceived and will honour that need. A 
rap session is being set up with the 
College. Apprentices will be given 
the chance to comment on schooling 
with the instructor, administrator 
and apprentice reps present. 

The curriculum changes for the 
pipefitters are now in place. Various 
additional courses will be offered 
this summer on block release. 

The moves have been made up for 
tool and die and the maintenance 
trades. Tool and die apprentices will 
move on May 12. I hope most of the 


hiccups from the first move have 
been cleared. Maintenance and 
construction moves will take place 
June 2. All apprentices will receive at 
least three weeks notice. It should be 
noted that the apprentice committee 
assigns areas not shift. 

The MRs and MWs had raised a 
concern regarding class size. They 
should be happy to note that all but 
one class has since been split. Hope- 
fully by next year all classes will be 
divided. 

The government forms whicheach 
of you were given when you started 
your trade should be filled out by the 
date shown in the upper left hand 
corner. Fill out the form, then take it 
to Suzanne Twist. Sue is now located 
in hourly employment on Park Rd. 
South beside Gate 23. They are open 
from 10 till:12:00 in the morning and 
12:30-3:00 in the afternoon. Sue will 
check your hours and sign it. From 
there you hand it into Frank Norris’s 
office, located in the ‘‘J’’ building at 
Durham College. 

All first year millwrights will be 
attending Durham for their machine 
shop course from June 23 till July 18. 
The pipefitters will attend Durham 
from May 20 till June 20. The ma- 
chine repairmen will not attend 
Durham this summer for welding. 
The apprentice committee is pres- 
ently designing a two-month course 
which will be taught at our training 


facilities in Parts. 

Your apprentice reps are currently 
looking at revising the hours by area 
schedule. The schedule is outdated 
and will be changed to suit your 
needs. 

The tool and die curriculum is 
being reviewed and your recom- 
mendations are appreciated. 

Eventually you will be receiving a 
Canadian Region Skilled Trades 
Council application. The apprentice 
committee strongly urges that you 
sign the card and mail it back to us, or 
hand it in to Don or me. By signing 
you will have one-half hour of pay 
deducted per year. This card gives 
you a voice in Skilled Trades Ac- 
tivities continent wide. 

An Apprentice Meeting will take 
place Wed., May 28. The meetings 
will commence at 1:30 p.m. and 7:30 
p.m. Please plan to attend. 

At this time I'd like to congratulate 
the following journeymen on having 
graduated from their respective 
apprenticeships: John Grills T & D, 
Barry Rawn T & D, Mike Ayleward 
T & D, Wayne Wilson T & D, Mike 
Post T & D, Jim Fetchison T & D. I 
wish you the best of luck in your 
future endeavours. 

Should anyone require the assis- 
tance of an apprentice rep they can 
contact Don Bain or myself at 3976, 
3977. If there is no answer, you 
would leave a message at 5144. 


SWAP COLUMN 


Continued from page 5 


CEDAR PLANTS, good quality, free de- 
livery. Call: 728-6356 


MOTORCYCLE HELMETS, $10; toilet & 
sink, $50; roller skates, sizes 5 & 7, $20 
each; golf club set, $100; super cap, 
$650. Call: 576-6576 


BLACK & DECKER radial arm saw with 
stand, $100. Living room chair, beige, 
excellent shape, $60. Front fender for 
Olds, $45. Call: 728-0816 


DRY FIREWOOD, cut, split and deli- 
vered. Call: 728-4539 


83 Z28, DARK GREY, PW, PB, auto, PS, 
T-bar, tilt-ste, PH Louver, AM-FM, 
reclining seat, 62,000 km, excellent 
condition, $10,500 or best offer. Call: 
668-2438 


1985 DODGE ARIES SE, PS, PB, auto- 
matic, 4-door, bucket seats, air condi- 
tioning, asking $9350. Call: 436-0382 


‘75 DODGE CUSTOMIZED van, molded 
flares, sunvisor, sunroof, Blaupunkt 
stereo, much more, never seen winter, 
$3500. Call: 668-3096 


METAL LEFT FRONT fender for 1969 
Chevelle, Homelite chainsaw, Coleman 
campstove, solid wood vanity, floor 
polisher, saddle blanket, bedspread for 
double bed. Call: 433-1197 


1982 CAMARO, 64,000 km, AM-FM cas- 
sette stereo, PS, PB, 4-speed standard, 
undercoated, never seen a_ winter, 
stored. Call: 705-799-5962 


12 FT FIBREGLASS boat with trailer, 
1965 18 h.p. Evinrude motor, 1980 Toro 
snowblower, 10 h.p. electric start, 1975 
Pontiac Parisienne, 70,000 miles. Call: 
434-6922 


COLONIAL STYLE rock maple corner 
cabinet, ‘2 year old. Paid $700 will sell 
for $400. Call: 725-0246 


UPRIGHT PIANO, $600 or best offer, 
good condition. Call: 725-8732 after 
4:00 p.m. 


NEW SET OF tinted glass for ’84 Subur- 
ban Quarter and door glass. Call: 723- 
2602 after 5:00 p.m. 


WHITE BASINETTE, folding legs, $25; 
Sears rug shampooer, like new, $25; 
exercise equipment, bed, chest stretch- 
ers, twister, dumb bells, all for $25. Call: 
579-7468 


1976 TOYOTA COROLLA, two door, 
hatchback with 5-speed transmission, 
good gas mileage. Call: 434-7584 


DANISH STYLE sofa and chair, high 
back, casters, clean, for rec room or cot- 
tage, $100. Call: 723-4491 


1984 Z-28 LOADED, approximately 
12,000 miles, lady driven, non-smoker, 
cream with black accent, $13,500 or 
best offer. Call: 434-8430 after 6:00 p.m. 


1980 GMC ‘,-ton truck, 14 ft. fiberglass 
boat, 40 h.p. Evinrude and trailer, one 
tow bar, Bell & Howell auto load super 8 
mm movie camera. Call: Garden Hill 
1-797-2628 


1979 YAMAHA 400 street bike, $875, 
1977 Yamaha 250 street and dirt, $475. 
Call: 728-7272 


30 FT. TV TOWER and rotor, colour 
head, you take down, $175 or best offer. 
Call: 728-7371 


LASER SAILBOAT, excellent condition. 
Call: 686-4490 between 9:00 a.m. and 


.5:00 p.m. 


1980 TOYOTA 4 x 4 for $3000 or best 
offer. Call: 725-2485 


1976 GOLDWING, NEW tires, engine re- 
built, 50,000 miles, $1800. 1976 Hus- 
quarna 250 with extra bike for parts, 
$200. Call: 576-9954 


SYLVANIA BLUE Dot flashcubes, 12 
flashes, 75 cents box. Ladies 10-speed 
bicycle, Sears Free Spirit, 26” wheel, 
$75. Call: 725-9198 


21” ELECTROHOME TV, $180. 12 x 16 
pea green rug, $60; Schick Salon hair 
dryer, with styling mist, $30. Call: 728- 
0178 


23 FT. GOLDEN FALCON travel trailer, 
full bath and shower, sleeps 6, canopy in 
excellent condition. Call: 1-797-2628 


1977 PONTIAC PARISIENNE, loaded, 
$2200, 1979 Chev wagon, 9 passenger, 
$2500. Call: 434-7196 


"83 HONDA XL250R dirt bike for $950 
firm, bought in '84 and used only in 84, 
6,000 road miles. Call: Orono 983-9230 


1976 PONTIAC AND 1975 Nova, both 
4-door vehicles. Both run well and both 
for $600. Pontiac certified last 
November. Call: 728-0925 


1977 CAPRICE CLASSIC, PS, PB, radio, 
8-track, 4-door, silver grey, mechani- 
cally sound, $1800 or best offer. Call: 
668-4039 


BABY CRIB, STROLLER, high chair, all 
in excellent condition. Call: 728-6655 


KITCHEN SET, excellent condition. 
Call: 623-1932 


BOX TRAILER, 4'6” x 6’6", 15” wheels, 
$500. Call: 579-7750 


1975 OLDS ROYAL, convertible, excel- 
lent condition, $6000, has to be seen. 
Call: 985-3983 


WATER BED, soft sided, semi-motion- 
less, 6 baffles, best quality, nearly new, 
$400 or best offer. Call: 433-7005 


DRAPES, DARK RED, brocade, 4 full 
pairs, $75 per pair, like new. Kitchen set, 
brown table with 4 chairs, $70. Call: 
723-0262 


Continued on page 10 


RENT TO OWN e RENTTO OWN 
SPECIAL 


26” RCA ELEC. TUNER 


765.00 


optional service 34.95 
14” from 11.52/mon. 
14” RCA COLOR 


20” RCA REMOTE 
553.88 VCR’s from 20.80/mon. 265.88 


20” from 16.94/mon. 
optional service 34.95 optional service 34.95 
WA YES, WE DO ALL OUR OWN SERVICE INCLUDING tine 


BOB PHILLIPS 


20” RCA COLOR 


388.88 


optional serve 34.95 


5 me 650 KING ST. E. OSHAWA pe STORE | 
SS eas may arg Hs -9 p.m., Saturday, 9a.m.-5 p.m. ~~ 


1 a.m.-5 p.m. Movie Rental Onl 
ASK ore BUR 8 YEAR WARRANTY ON THE PICTURE TUBE. NO ONE 
HAT’S NO ONE WILL OFFER THIS WARRANTY BUT BOB PHILLIPS 
TV Fy VIDEO 
OVER 2,600 MOVIES TO CHOOSE FROM 725-4752 


CLIFF MILLS 
MOTORS 


266 King St. W. Oshawa 
oll Ti 


mm 


WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy — Check Our Prices 


Guaranteed Service 
Guaranteed GM Parts 
Guaranteed Price 


ae) 
D. 


Oeees CLUS 
INTERNATIONAL 


e Home Demonstrations e Repower from any 


e Covered by Blue Cross wall outlet 
P & Green Shield e Simple One-Hand 


: Controls <<. 
e Travel easily 4 
Indoors & Outdoors 


e Completely Portable 


DURHAM BEDICAL 
92 Simcoe Street N. 
Oshawa 728-1112 


e Support your UAW 
members. 

e Financing on the 
premises. 

e We take all makes on 
trades. 

e@ AGM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle’your 


work. 

e Let us sell your car with 
“consignex’’. 

e Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 


YOUR GM SELECT SERVICE DEALER 
103 Dundas St. E., Whitby 


SIPCO 


ALL CANADIAN OWNED 
STEVE KISIL 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 


SIPCO 
ENERGIES INC. 


SIPCO SALES 
AND 
SERVICES 


AUTOMATIC DELIVERY 

C] FURNACE INSTALLATIONS 

OC OIL, GAS, ELECTRIC 

CO) HEAT PUMPS, HUMIDIFIERS 

O CENTRAL AIR CONDITIONERS 
AIR CLEANERS 

FUEL OIL 1) STOVE OIL 
DIESEL 0 GASOLINE 

C1 DOMESTIC, COMMERCIAL 

CO FARM AND INDUSTRIAL 


24 HOUR 
EMERGENCY SERVICE 
HUQUUUOUUTUUGOGAHUAGOUUoCevAdAuudououicevdeednuaquiuiit 


Radio Dispatched 24 Hour Service 
VETUUEDUA COTTA AO OETA D ETAT 


For More Information Call “ 


728-5138 or 571-1931 
Port Perry 985-8625 


183 Bloor St. East 
Oshawa, Ontario 
L1H 3M3 


Mme TTT 


PROFESSIONAL 
Carpet and 
Upholstery 

Steam Cleaning 


We will steam clean 
all the broadloom in 
your house regardless 
of size for 


$99.00 


Satisfaction guaranteed 
20% off for Retirees 
Call: 723-6967 


GOLDS 
GYM. 
Open 24 hrs. 


Special rate for 
Local 222 members 
Call 433-0333 
361 Marwood 
L 
95% 
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SHOPPE 


571-3910 
16 King Street East 
(Across from the Marks Theatre) 
e Pay No Deductible 
e Eye Examinations Arranged 
e Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


IN PORT PERRY: 


985-9388 
28 Water St. 
Lakeview Plaza 


IN COBOURG: 


372-6535 
250 DIVISION ST. 


tdnucal Optical Company 


Phone 579-6411 e Bond Street East e Oshawa, Ont. L1G 7 Bi 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR | 


e Designer Styles 

e Sports Eyewear 

e Racquetball frames 

e Fashion Tints 

e Sunglass Eyewear 

e Eye Examinations Arranged 


979-6411 


BOB JOHNSON, 
MANAGING LICENSED OPTICIAN 


CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 

Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 


HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 


A Good Deal 
MORE! 
TIRE 


DISCOUNTS 


With your Bonus Discount Card you'll receive your 
special discount off Michelin, Goodyear, General, 
Uniroyal, B.F. Goodrich, Bridgestone and other Name 
Brand Tires including performance tires and mag 
wheels! 


SERVICE 
DISCOUNTS 


Your Bonus Discount Card entitles you to your special 
discount off most major and minor vehicle repairs — 
parts and labour — including shocks, brakes, 
tune-ups, alignment, oil lube and filter! 


Green & Ross 
534 Ritson Rd. South 
Oshawa, Ontario 
Call for appointment 728-6221 
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Sunday, May 4th, 1986, is the an- 
nual championship trap shoot of the 
Union Rod and Gun Club, rain or 
shine. 

The Lewis system will be used in 
scoring, and it’s a fifty bird shoot. 
Newcastle property, northeast of 
town, Concession No. 3, part of Lot 
23 in Clarke Township, 10:00 a.m. to 
3:00 p.m. 

There is a class for all trap shoot- 
ers, trophies to the winners. Plan to 
attend. Mother and kids always wel- 
come. No drunks. 

Bill Nicholls and I visited the Hia- 
watha native camp site, to set up for 
the weed drag, Saturday, June 14th, 
1986. The club members instructed 
the casting chairman, Bill Nicholls 
and his committee to find a spot on 
Rice Lake to hold the weed drag. We 
looked at different camp sites, and 
chose the~ Hiawatha Native Park. 
There are many advantages to this 
park onthe north shore of Rice Lake. 
The fishing is good, and the set up is 
excellent. Good boat launching facil- 
ities, clean washrooms, and the park 
has a panoramic view of the lake. 

The old railway that crossed Rice 
Lake many years ago, is evident. 
This is where the pickerel feed, on 
the gravel shoals. If you wish to 
camp all night, the price is $8.50 a 
site, which includes all hookups. 

Our club will have its own area, 
with scales for weigh-in. If you wish 
more information about this park, 
call Terry Musgrave at 1- 
705-295-4202. If you wish to camp or 
use your trailer, I know our 
fishermen will boat pickerel and 
muskie. Watch for throwaway sheet 
later. 

This park is located on the north 
shore of Rice Lake, 25 km. east of 
Bailieboro, off the No. 28 Highway. 

Speaking of fishing, don’t forget to 
make a fish entry for many of the 
fishing trophies. Some have been on 
the go since 1938. Send to Box 483, 
Oshawa. 

The archery section of the club are 
trying to get off the ground. If inter- 


ested call 576-5349 and ask for Bill. 

I seem to be repeating myself, but 
as I walk the Oshawa Creek Valley 
early in the mornings, I see birds and 
plants that are different. There is a 
small willow swale off the main 
creek, ever so small, not much wa- 
ter, but some shelter for birds. This 
swale is near a road and a pair of 
Mallards have chosen this wet area 
to nest yet another season. 

You do not need acres of marsh for 
ducks to nest. Just a spot where they 
can fly in and out of and not be mo- 
lested by manor racoons. When I see 
small swale holes and other wet 
areas destroyed by drainage or filled 
in with garbage, I could scream. 

The arrival of the early spring 
birds is a treat, but birds seem to 
arrive all year. As one group of birds 
leave, another arrive from some 
other part of our vast countryside. 

The morning Bill and I drove to 
Rice Lake it was clear and windy, 
ideal day to see vultures and hawks 
migrating north. I mostly look for 
turkey vultures on the Corden 
Plains, north of Kirkfield, but this 
morning the turkey vultures were 
flying, gliding and soaring over the 
fields looking for dead animals that 
had died over the winter. 

The wing spread of a turkey vul- 
ture is about 6-feet. The bird looks 
almost black as it soars over the 
fields. The wings seem to tip up, a 
little above the body. At close range 
you will notice the red head. 

‘There were many hawks flying low 
over the grass fields looking for mice. 
I thought they were red-shouldered 
or rough legged hawks. I knew Bill 
did not know the difference. As I was 
driving I was not sure. 

There were many small hawks on 
the hydro wires, sparrow hawks or 
Kestrel. This is one of our smallest 
hawks, and it always seems to perch 
on the hydro lines looking for a meal. 
Their main diet is mice and large in- 
sects, but will kill smaller birds. 

There was another hawk gliding 
over the open pasture fields that I 


Retirees’ Corner 


By M. PARTRIDGE, 
Publicity Chairperson 

The monthly meeting was called to 
order by Chairman McCloskey. The 
election of delegates to the Retired 
Workers in Port Elgin was first on the 
agenda. Other 
years we elected 
our per capita 
allotment of 
four, but the 
executive had 
decided if more 
than four were 
interested they 
would send 
twelve maxi- 
mum. Twelve 
Brothers ac- 
cepted their nominations. An elec- 
tion was held to choose four who 
would be voting delegates and the 
others would go as observers. The 
voting delegates are Joe McCloskey, 
Nip Tucker, Roy Fleming and Doug 
Crandell. Knute Due, Frank Locke, 
Fred Taylor, Moe Woods, S. Mo- 
sier, John Greenwood, Al Stevens 
and John Redko will be observers. 
Most are first time attenders and I’m 
sure they will be pleasantly surprised 
and eager to go again. 


The Recreation Committee was : 


elected. The members are Brothers 
Russell, Yorkavich, Clarke, Cox, 
McDonald, Crandell and Sister 
Cameron Hill. The term is one year. 

The Sick and Visiting also elected 
three members who are Brothers 
White, Cox and Gagnon. 

The Publicity Chairperson M. Par- 

. tridge was acclaimed. 

Chairman McCloskey introduced 
Retired Workers ‘‘Rep’’ Len Harri- 
son who made a surprise visit to the 
Chapter. He spoke on the Retired 


Workers Executive and what they 
had been doing this past year. 
They’ve met in Windsor, London 
and will be in Oshawa next week to 
meet with Local 222 and Local 1090 
Executives. He touched on the 
march against Free Trade in Toronto 
on Saturday, April 26th, noon to 1:30 
p.m., and asked all to participate. 

Brother Abe Taylor explained the 
card included in your next PUC Bill, 
which gives Retirees and Seniors the 
option of deferring payment until the 
fifth of the month after your cheque 
arrives without losing your rebate. 
You can also sign to pay your bill 
monthly or on equal payments ele- 
ven months of the year. He advised 
all on fixed incomes to fill in the card 
or go to the Public Utilities to discuss 
which plan would be easier on your 
budget. He also reported on the pass 
for Seniors costing fifteen dollars a 
month with no restrictions on the 
number of times you use it. You can 
join the Seniors Club on John Street 
at age 55 even if you’re still working. 
However, he advised the Executive 
to meet with the Executive of the 
Seniors Club to come up with a way 
members, who are retired, can use 
the bus passes but stressed it must be 
fool proof so the free loaders can’t 
get the pass and still be working. It’s 
a great scheme, for you can’t drive a 
car for fifteen dollars a month.these 
days. He is open to all suggestions 
and shows definite concern for Re- 
tirees and Seniors. Brother McClos- 
key thanked ‘*Abe”’ for his time and 
interesting talk. 

The final dance until Fall will be 


Friday, April 25th. The Retirees Pic- 


nic is planned for June 24 — a Tues- 
day. I hear there may be more than 
bingo this year for entertainment. 


Rod@Gun Chib 


By ROY FLEMING 


took to be an American rough-legged 
hawk. As it glided over the grass and 
set its wings to land, the under feath- 
ers were very light, almost white. 

One of the things Bill brought to 
my attention was how the farmers 
were cleaning up their fence rows of 
wild shrubs, apple trees and some 
large trees, but were not replanting 
trees or shrubs on the wind swept 
hills. Of course it is their farm, so 
why should I say how they farm. 

Wild flowers. They are getting 
scarce. As the woods are being 
cleaned up to make way for housing, 
the blood root, one of our earliest 
wild flowers that has a white flower, 
on a reddish stem and the leaves are 
green. The violets pushing their 
heads out of the hardwood leaves are 
plentiful. I think I will stop talking 
about wild flowers and we can go 
over the subject another day. 

Knud Due, 725-9487, is heading up 
a gang May Sth to 11th, 1986, to help 
clean up the Oshawa Creek, of shop- 
ping carts and old tires and a million 
feet of plastic bags. 

If you can help, give him a ring. 
Sunday, May 4th, trap shooting club 
championships. 

Saturday, June 14th, weed drag, 
Rice Lake. Target shooting indoors 
Thursday evening and Sunday morn- 
ing. 

Send fish entries to Box 483, 
Oshawa. 

$2.00 membership cards. The mo- 
tor, boat and trailer have been pur- 
chased. 


UAW Afternoon 
Hockey League 


By DON LEAMAN 


“The Flames” won the final game in overtime to win the league championship 2 
games to 1 over ‘‘The Golden Slash & Spears”’. 

Grant Hinchey scored with 6:31 left in the sudden death 15 minute period. 

Mark Cleveland was voted MVP regular season play: The top scorer was Dwayne 
Nickerson. Best defenceman (Norris Trophy) Dan Gray. Best GAA (Vezna Trophy) 


Dave Hutcheson. 


Winning Team Members: Front Row, left to right: Rob Small, Mark Cleveland, 
George Bouwmeester, Don Leaman, Dave Bortalazzo, Grant Hinchey. 

Back Row, left to right: Paul Hughes, Dan Quinn, Derrick Minaret, Dave Lamont, 
John Roberts, Leonard Markov, Moe Knight, Dwayne Nickerson. Absent: Tom Cole. 


Arts and Crafts Show 


By WOLFGANG E. MUELLER 

From May 23rd to June 7th the GM 
Employees and Retirees Annual 
Arts and Crafts show will be held at 
the Michael Starr Building (RE- 
VENUE) 

I_ would like to invite all the 
Brothers and Sisters and _ their 
families to come out and see the arts 


and crafts made by our Brothers and 
Sisters. 

There will be oil paintings, 
sculptures, photography, wood carv- 
ings, macrame, etc. I’m sure there 
will be something of interest for 
everyone. 

Your attendance will make this 
show a great success, so come on 
down and mingle with the artists. 


The times for the show are as follows: 
THURSDAY, MAY 23 TO JUNE 7 


MONDAY TO FRIDAY — 9:00 a.m. to 8:00 p.m. 
SATURDAY — 9:00 a.m. to 6:00 p.m. 
SUNDAY — closed 


Labour Council Organizes 
Agamst ‘Free Trade’ Threat 


By TONY LEAH, 
Oshawa & District 
Labour Council Delegate 


‘“‘Free Trade’’ would mean 
281,000 workers, in Ontario alone, 
would lose their jobs, Cliff Pilkey 
told a rally in Oshawa, April 9th. The 
OFL President 
said no part of 
Canadian life 
would be left un- 
touched, includ- 
ing the Auto 


grams and na- 
tional culture. 
The Oshawa and 
District Labour 
Council spon- 
sored the rally to 
bring Durham Region workers into 
the Canada-wide fight against the 
Mulroney government’s sellout. The 
next step is the OFL’s demonstra- 
tion at Queen’s Park, April 26th, and 
busloads of Oshawa workers will be 
joining workers from across the 
province there. In Windsor, so many 
buses are needed, they had to rent 
extra ones from Detroit! 


The campaign against free trade is 
just one example of the work of the 
Oshawa and District Labour Coun- 
cil, which brings together the major 
unions in the Oshawa area. Since I 
was elected delegate in December, 
the ODLC has taken stands against 
extra-billing by doctors, and support 
for the strikers in Newfoundland. 
Council hears reports from member 
unions, deals with regional con- 
cerns, like Defence of the Second 
Marsh, and supported black workers 
fighting injustice in South Africa. 


The March meeting observed a 
minute of silence in memory of 
Brother Larry Bews, the GM elec- 
trician who died following the Feb- 
ruary 2nd electrical explosion in the 
plant. Council passed Sister Mary 
Anne Green’s motion that flowers be 
sent to Bews’ funeral, because of the 
importance the Labour Movement 


Pact, social pro-° 


To Our Jobs 


places on halting the horrible toll of 
workers killed and injured on the job. 


APRIL 28: 
CLC DAY OF MOURNING 

The Canadian Labour Congress 
has designated April 28th as a ‘‘Day 
of Mourning”’ to bring this issue to 
the public’s attention. On my mo- 
tion, Labour Council will do some- 
thing in Oshawa to mark this com- 
memoration of the victims of work- 
place accidents. Few people realize 
that more people are injured at work 
than in car accidents. Employers who 
violate safety regulations are rarely 
charged. Even when they are con- 
victed, they get off lightly. The 
maximum sentence a company faces 
in Ontario for negligence leading to 
an accident is $25,000. The average 
fine in cases where workers have died 
is only $3,500. No company official 
has even been convicted of a crim- 
inal charge laid as a result of a work- 
place accident in Canada. However, 
an important precedent was set in the 
U.S., reported in the following Soli- 
darity -magazine article, August, 
1985: 


“MAKING THE BOSSES 
PAY FOR DEATHS 
ON THE JOB”’ 

When Stefan Golab left his native 
Poland to come to the U.S., he prob- 
ably thought his days of suffering 
were over. But in the haste of fleeing, 
Golab didn’t have time for proper 
immigration papers. He entered the 
U.S. illegally, and like many 
undocumented workers, took a dan- 
gerous, low-paying job. 

Golab worked at Film Recovery 
Systems, a silver-reprocessing firm 
in Elks Grove, Illinois. Most of his 
co-workers were also illegal immi- 
grants, many of them Polish, some 
Mexican. They toiled over open vats 
of deadly cyanide, extracting pre- 
cious silver from exposed rolls of 
film. Employees at Film Recovery 
kept getting sick from cyanide expo- 
sure. They complained of dizziness, 
nausea, and vomiting, but manage- 


ment paid no attention. Plant manag- 
ers didn’t stock a cheap, available 
cyanide antidote or provide safety 
instructions or any form of protec- 
tive equipment. Golab and many of 
his co-workers couldn’t speak Eng- 
lish, but they certainly would have 
understood the skull and crossbones 
which normally appear on cyanide 
drums. There were no such symbols 
on the cyanide containers at the Elk 
Grove factory. Film Recovery exe- 
cutives reportedly ordered them 
removed. 

On February 10, 1983, Stefan 
Golab paid the ultimate price for his 
employer’s outrageous behaviour. 
He inhaled a huge dose of cyanide 
fumes while disconnecting a cleaning 
pump and fell unconscious. Shortly 
afterwards, he died. In most cases, 
Stefan Golab’s story would have 
ended there. He would become just 
one more of the more than 11,000 
faceless American workers who die 
on the job each year. But Golab’s 
case was different. A police officer 
who arrived on the scene noticed 
cyanide in the air. Richard Daly, the 
local prosecuting attorney, launched 
an investigation. Calling the Film 
Recovery factory ‘‘a huge gas cham- 
ber,’ he indicted five company of- 
ficials for murder. 

It was the first time that corporate 
executives and managers had been ac- 
cused of murder because of a work-re- 
tated death. Charges against one 
executive were dropped, and anoth- 
er has successfully fought extradi- 
tion from Utah. But in a landmark 
decision on June 14th, Cook County, 
Judge Ronald Banks, found the re- 
maining three defendants, guilty. On 
July 2nd, he sentenced former Film 
Recovery Systems president, Steven 
O’Neil, plant manager, Charles 
Kirschbaum, and foreman Eugene 
Rodrigues, to 25 years in prison. 

The historic verdict should en- 
courage prosecutors, judges and ju- 
ries to get tough on corporations 
which willingly violate the most 
basic safety standards. 


A unique place to shop. 
The more members we have the cheaper we can operate. 

Daily savings and weekly specials. 

Come and see how you can save 8% and more on your weekly shopping. Bring 


Top quality products, great prices and best service in town. 


© OBNaT AWN 


11. No Name tm products available here. 


Note: ‘Our employees are unionized members of R.W.D.S.U.” 


Oshawa Co-Op 
33 Waterloo St. 


Across from Fire Hall, on Ritson Rd. South 
Memberships open to ‘All’ Union Shop R.W.D.S.U. 


Food Store 


your friends, neighbours and family. 


What the Co-op Food Store 
can offer you as a member: 


1 Top quality Meat, Produce, Grocery and General Merchandise. 


Fast, courteous friendly family type shopping. 


. We cash all Payroll, Gov’t and personal cheques. 
. Serviced Gas Bar at savings of at least 1 cent per Itr. below most Gasoline 


outlets in Oshawa. 

Top quality Film developing service 1 day. 

Discounts on Home Heating Oil. 

We accept most manufactures Products coupons. 

Membership Meetings are held annually so you can voice your opinions on 
how your store should be managed and controlled. 

Convenient one stop shopping, we also sell most Lottery Tickets, car oil, 
Filters and accessories seasonal items, wool and clothing. 


10. The Co-Op is not interested in showing profits annually. Our format is to 


break even, but the minimal profits made are recycled back into the 
operation, for members benefits. 
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Slow Pitch 
Ball Tournament 


By RON GAY 


Friday May 30th, 1986 (4 games only) Men’s ‘“‘DD”’ Division 


Saturday, May 31st, 1986 
Sunday, June Ist, 1986 
Classifications — 3 divisions 
Men’s “‘D”’ Division 
—entry fee: $140.00 
First Place — $500.00 
Second Place — $300.00 
Third Place — $200.00 
Sixteen teams required. 


—entry fee $140.00 
First Place — $500.00 
Second Place — $300.00 
Third Place — $200.00 
Sixteen teams required. 
Men’s ‘‘Master’’ Division 
—entry fee $140.00 
First Place — $500.00 
Second Place — $300.00 
Third Place — $200.00 
Sixteen teams required. 


TOURNAMENT RULES AND REGULATIONS 


All 1986 C.A.S.A. rules to apply in this tournament. 

All games seven innings, but a time limit has an effect, in that no complete 
inning starts after one hour and 10 minutes. 

Tie scores in any game must be broken (extra innings to be played.) 

All divisions and/or classes in this tournament are double knockout, and 
that you must lose two games to be eliminated. 

10 run mercy rule in effect after 5 innings (4'2 innings if home team is 


ahead.) 


Home team decided by (flip of coin.) Home team scorebook, official 
scorebook for each game. Visiting team to check each full inning. Home team 
supplies bases with pegs or forfeits the home team advantage. 

(Protests) must be in writing accompanied by $50.00 cash and handed to the 
convenor within (30 minutes) of the completion of that game. Money will be 


(refunded) if protest is upheld. 


In the Master Division all players must be over 33 years of age as of May 
30th, 1986, and have proof of their age upon request. 

All teams must supply one new C.A.S.A. approved 12" softball with red 
dot/Spalding or Dudley on the cover. These balls to be handed in to the 
assigned convenor before first game is played. These balls become property 


of the tournament. 


Send players list and certified cheque or money order payable to: 


Ron Gay, 

527 Brentwood Avenue, 
Oshawa, Ontario. 

L1G 289 

728-9633 


UAW Universal 10-Pin 


“Low Everyday Prices” 


Prices below, subject to suppliers increases: 


Co-Op white Bread 69¢c per loaf 675 gr. 
Beatrice 2% Milk 4 Itr. $2.59 a bag 
Co-Op fabric softener 3.6 Itr. $2.32 each 
Co-Op Peanut Butter 500 gr. $1.40 a jar 
Christies Premium Crackers 450 gr. $1.69 pkg. 
No-Name Potato chips 200 gr. 99c pkg. 
Vachon asst. pastries, pre priced $2.19 
Co-Op reg. retail $1.97 each. 
Neilson’s Carnival brand Ice Cream 2 Itr. $1.85 each 
Eldorado random weight mild cheese $3.33 per Ib. 
Levi Jeans #619 style $25.39 pair. 


“In-store special’. Large selection of name brand Jeans and Cords. 
Reduced to clear from $4.99 to $15.98 a pair while supply lasts. Ideal for 


work. 

Co-Op has weekly specials the same as chain stores. 

Store hours: Gas Bar hours: 

Mon. Closed Mon., Tue., Wed. closed 

Tues. 10 a.m.-6 p.m. Thurs. 9 a.m.-7 p.m. 
Wed. 9 a.m.-6 p.m. Fri. 9 a.m.-7 p.m. 
Thurs. 9 a.m.-9 p.m. Sat. 9 a.m.-5 p.m. 
Fri. 9 a.m.-9 p.m. 

Sat. 9 a.m.-5 p.m. 


EW FIRE 


N 
HALL —RITSON RD. S. 


x GENERAL PRINTERS 


WATERLOO ST. 
WENTWORTH ST. 


By BERT GRANT 

League President 
By the time this article reaches 
you, fellow Brothers, our season will 
have come to end with a lot of sur- 
prises. Here are the final standings: 


1st —Crushers 123.5 pts. 
2nd— Dilligaf 100.5 pts. 
3rd—Jays 100 pts. 
4th—Help 94 pts. 
5th— Four Strikes 91 pts. 
6th—Old Boys 86.5 pts. 
7th— Misfits 82 pts. 
8th— Woods 74.5 pts. 


High average of the year, Len Ste- 
vens 165.1. Hightriple of the year, Al 
Woods 598. High single of the year, 
Dave Meade 244. High triple plus 
handicap, Steve Williams 561, High 
single plus handicap, Blair Ashby 
242. Low score of the year, Bob 
Topping 78. 


Life onthaline ... 


Got a 


GRIEVANCE 


see your steward 


Bowling _. 


The final two weeks of the season 
we had our play-offs with the team of 
‘‘Help’’ winning the ‘‘A’’ Division 
Championship and ‘‘Four Strikes”’ 
being the consolation winners. 

I would personally like to con- 
gratulate all the winners this year, 
because we had so many of you with 
personal high games and triples. 
Also for the fine job our League Of- 
ficers’ Secretary “‘Jack Frost’’ and 
Treasurer ‘‘Frank Finn’’ did this 
year. 

We had our elections for next year 
and they are: President: Jack Frost, 
Secretary: Peter Ruttan, Treasurer: 
Frank Finn. 

In closing, I hope everyone has a 
good time at the Banquet and I'll see 
you all in September for the start ofa 
new season. 

Thank you very much. 
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EDITOR’S VIEWS 


By FRANK TAYLOR 


On April 11th, Brothers Pat Clancy and Bob 
Nickerson attended a special meeting of all Local 
222 Union Reps from our GM Unit. The meeting 
was Called to discuss the Company’s ‘‘Quality of 
Work Life’’ Program and the adverse effects it 
will have on our Union and its members. 

Brother Clancy did a tremendous job on high- 
lighting what constitutes a ‘‘Quality of Work 
Life’’ environment as well as outlining the harm- 
ful effects it will eventually have on our member- 
ship. Both him and Brother Nickerson gave force- 


ful projects on how GM workers will suffer the 
consequences if we, as a Union, allow General Motors to proceed with 
their anti-social campaign against everyone’s right to work with 


dignity. 


The right to work with dignity comes about by us receiving jobs, 
transfers, promotions, etc. by seniority and not by merit as seen 
through the bosses’ eyes and opinions. It also means we don’t have to 
compete with our fellow workers for favours or jobs as is the format in 
many of the Auto Industries facilities. 

Peer Pressure is a basic ingredient in Management’s assault upon our 
solidarity as it pits worker against worker for the sake of the Company. 

The following motion was passed unanimously by everyone in atten- 
dance at this meeting, ‘‘That this Body concur with the position our Shop 
Committee has taken against the implementation of ‘‘Quality of Work 
Life’’ and Brother Bob White be requested to join our Shop Committee in 
a meeting with management to instruct them we are adamantly opposed 
to their QWL Program and demand all traces of this quality of work life 
be removed from our GM plants in Oshawa.’’ 

‘There is no doubt in my mind, when this meeting with Management 
takes place, we will see some drastic changes come about in our 
respective areas of General Motors. It also helps to alleviate my per- 
sonal concerns about statements in our local newspapers that our 
Union will have to change its structure on the Shop floor to coincide 


with GM’s new Autoplex concept. 


Brother Clancy also pointed out we, as Union Representatives, had 
to actively participate in the fight against the Japanese work concept 
and not just pay it a token lip service. This will include resisting the 
temptation to go on Company sponsored trips as well as rejecting short 
term gains like accepting wage rate increases for certain general group 
jobs as this is designed to eventually result in our members losing their 


transfer and flow rights. 


A classic example of this latter situation occurred when Inspectors 
were eliminated and the Repairmen got their work along with a token 
raise in pay. Then all of a sudden, a new group of workers appeared 
with clip board to inspect the jobs, but they were arbitrarily given a 
Company title of ‘‘Quality Technicians.’’ These so called Quality 
Technicians were never sanctioned by our Shop Committee or given a 
classification with a negotiated wage rate. 

Instead these jobs are predominantly filled by Management’s choice 
with no way for people to legitimately transfer into them nor do they 
have any negotiated flow rights in the event of a manpower reduction. 

In the final analysis, the Inspection Department has been eliminated 
but the jobs traditionally done by their classification are being per- 
formed by people selected at Management’s discretion. 

The Company accomplished all this anti Union objective by simply 
offering a little extra money to a few people and we lost an entire 
department and the right to better jobs in line with our seniority. 


Now, there is a short term gain! 


SWAP COLUMN 


Continued from page 6 


BABY BEEF, home grown, grain fed, 
approx. 180-220 Ibs., sides $1.71, cut, 
wrapped and frozen. Call: Blackstock 
986-5507 


1985 SUNBIRD, 1.8 1., 5-speed stan- 
dard, PS, PB, alpine stereo, rust check- 
ed, 25,000 km., immaculate condition, 
$9000. 1955 Johnson Outboard, $100. 
Call: 728-9919 


CHAINSAW, MODEL 610 McCulloch, 
never used, 24” bar. Apply 88 Gladstone 
Avenue 


1981 CHEV ‘b-ton, 6 cyl. std, PS, PB, 
stereo and many other options, must be 
seen. Call: 623-4840 


22 IN. 10 K. for $75. It sells for $92, but | 
am selling at $75. Call: 723-9600 


DUE TO INJURY, must sell, 1974 Cor- 
vette, AM-FM, air, power windows, new 
exhaust, brakes, battery, $7500 or best 
offer, as is. Call: 576-6507 ask for Bill 


SI-TEX HE 356 straight line graph, 4 
years old, $400. Call: Newcastle 416- 
987-4405 


1980 FIREBIRD (Formula) AM-FM ste- 
reo, 3-speed, automatic, 60,000 miles, 
305 motor, $3000 certified or best offer, 
as is. Call: 576-9275 


TRAILER HITCH with load leveler bars, 
anti-sway bar, electric hook up for 
lights, 2 fender mirrors, $250 or best 
offer. Call: 723-3923 


BROWING-TWELVETTE 12 ga., auto, 2 
shot, lightweight, vent rib, $400. Win- 
chester model 94 30/30, $350. Cooey 
model, 750 single shot 22, $30. Call: 
985-2853 


1978 JEEP CHEROKEE 4 x 4, PS, PB, - 


automatic, tilt, AM-FM cassette, all ter- 
rain tires, $2900 certified or best offer. 
Call: 728-9885 


FRANKLIN WOODSTOVE. Call: 
9918 


725- 


2 PAIR CURTAINS, 150 long, 95 long, 


gold and brown in colour. Call: 725- 
5251 


WATERBED, DOUBLE bed size. Call: 
263-8885 or 725-9167 


SEARS 18 HP Garden Tractor with 3 pt. 
hitch, wheel weights, chains, rototiller, 
snowblower, lawnmower, excellent 
condition $4500, Call: 263-2983 


FOUR POSTER pine bed (double) head, 


foot and side boards, $200 or best offer. 
2 pieces of glass 5 x 4.6 x % plain, $20 
each. Call: 725-8416 


’°83 CHEV CAPRICE Classic, fully load- 
ed, excellent condition, asking $8900 or 
best offer. Call: 723-4853 


1983 JEEP RENEGADE hardtop, 64,000 
km, $8800. 12 h. older garden tractor, 
running good, $650. 465 Suzuki RM, 
$1100. Call: 728-4514 


3 FINCHES AND cage, cover, seed 
catcher, food treat, vitamins, sandpaper 
for bottom, cost $150 month ago, ask- 
ing $75. Call: 434-2343 


1983 HONDA 750-U45 liquid cooled, 
7,000 km., excellent condition, best of- 
fer. Call: 728-3014 


KIRBY VACUUM, stainless steel kitchen 
sink, taps, blue tub, sink, toilet and white 
60” vanity, electrolux shampooer, storm 
door, medicine cabinet. Call: 723-3829 


SINGLE BED, 39” headboard, steel 
frame, adj. with rollers, 2-pc. mattress 
set, 2GE air cleaners, replacement filter, 
reasonable. Call: 579-2967 


1980 AMC SPIRIT, 4 cyl., 4-speed, excel- 
lent running condition, $3000 or best 
offer. 2 black bucket seats, good condi- 
tion, $30. Call: 728-7882 


Recording Secretary’s 


By DAVE THOMPSON 
The following information was ob- 
tained from the Quality Work Life 
Centre at the Ontario Ministry of 
Labour. 


Yes! Even 
your tax dollars 
are being used 
for this. What 
will they think of 
next? Bob Nic- 
kerson, Pat 
Clancy, and our 
Plant Chairman 
attended a meet- 
ing at the Union 
Hall with all 
Committeemen 
and Alternates, They will meet with 
the company to say they are against 
the Quality Work Life. Call your 
commiteeman so he ‘can explain 
what happened at the meeting. 


EXECUTIVE REPORT 


Brother Larry Ladd is resigning as 
Service Rep at the Hall. 

He wants to return to the plant. 
Good lucky, Larry. 

The Executive Board has ap- 
proved UAW Lob Ball, fastball 
expenditure. Check with your team 
representative. 

Remember, trust the Union, not 
them. 


' THE EMERGENCE OF 
QWL DOMAINS 


The meaning of QWL and the need 
for more participatory forms of work 
organization have not lost anything 
of their significance today. Organiza- 
tional effectiveness, if not survival, 
and the democratization of work are 
directly correlated. 

Activities in North America aimed 
at union-management cooperation 
and increased participation of work- 
ers in the decision-making process 
affecting their jobs and work 
environments must now be counted 
in their thousands. Today there is 
more experience, more competence, 
and, what is so very important, there 
is more confidence in the QWL pro- 
cess. 


Ten years ago the emphasis was on. 


initiating projects. Now, in addition 
to initiating, we are also very much 
concerned with sustaining and 
diffusing QWL. Consequently, 
management and unions are faced 
with different and more complex 
problems involving ‘“‘total system’’ 
change. 

Ten years ago the question was: 
What is QWL and why is it impor- 
tant? That phase was followed by a 
period where the focus was on 
methodological questions; i.e. how 
does one do it? Today, we know how 
to design effective work organiza- 
tions that are fully congruent with 


GOLF BALLS, like new, sport coat, size 
38 short, worn only twice, reasonable. 
Call: 852-3457 


DOUBLE BOX spring and mattres, best 
offer, good condition, 30” Regent stove, 
white, good condition, best offer. Call: 
576-8009 


TV 20" PHILLIPS COLOUR console, 
good working order, $300, 10 ft. Scotts 
canoe, yellow flatback, $350, 50 gal. 
aquarium, $250. Call: 666-3960 


30” RANGE, $125; crib $50; rush lawn- 
mower $15; rocker chair $10, and many 
more small household items. Call: 723- 
6525 


APARTMENT SIZE Hoover 
washer/spinner, good condition, $75 or 
best offer. Call: 623-3104 


'76 CHEVETTE, SILVER, $1500 or best 
offer, certified. Call: 576-3887 


CORNER CHESTERFIELD, gold velvet 
with reversible floral cushions, end ta- 
bles and lamps attached. Stereo and 
AM-FM radio combination, two-piece 
set lamp tables. Call: 576-9516 


COLEMAN 2-BURNER stove, includes 
tank & filter, Coleman lamp, new. Call: 
579-1429 


1985 GMC HIGH SIERRA, 1/2-ton, 25,000 
km, asking $10,900. 1976 Chev Impala 
Landeau, was certified in Oct. 1985, ask- 
ing $750 as is. Call: 723-3551 


Report 


the basic values of democratic 
society. 

The question we are faced with to- 
day, however, is increasingly one of 
political will: Do we dare do it? The 
experiences in Europe and North 
America have shown consistently 
that the development and diffusion 
of the democratization of work can- 
not take place without leadership. It 
is not sufficient just to approve, sup- 
port or endorse QWL. We are deal- 
ing with a process of cultural change 
that requires the active commitment 
of all stakeholders. 

Although the quality of leadership 
is a very critical condition for 
developing QWL, it is also becoming 
apparent that it is not a sufficient 
condition. There are other factors 
emerging which play an important 
role. We are increasingly encounter- 
ing questions that have a contextual 
significance. By that we mean 
environmental processes, develop- 
ments and systems that impinge on 
QWL and which, at the same time, 
are also being influenced by QWL. 
They are phenomena that manifest 
themselves on the meso (or mid) and 
macro level of society. They are 
significant because they constitute 
critical conditions for developing 
and maintaining QWL on the organ- 
izational level. 

These new developments involve 
issues that are too extensive, too 
many-sided and too much a part of 
public concern to be coped with by 
any single organization. They denote 
new units of concern, analysis and 
action, which encompass societal 
problem areas that constitute dom- 
ains of common concern for a 
number of organizations. They can 
be called QWL domains because 
they express specifically the 
relationship between QWL and 
these larger areas of common con- 
cern. 

_ These various QWL domains con- 
stitute the processes of interdepen- 
dence between the values, principles 
and notions of the new form of work 
organization (QWL) and such fields 
as industrial relations, high tech- 
nology, the educational system, 
health and safety, community 
development, feminism, employ- 
ment equity, etc. 


PREFACE 


Discussions about quality of work- 
ing life (QWL) are often charac- 
terized by confusion, misunder- 
standing and lack of proper de- 
finition. The fact that there is a com- 
mon term, QWL, which is being 
widely used, does not mean that 
there is a uniform and shared under- 
standing. 

Hidden behind the words “‘ quality 
of working life’’ lies a multitude of 
interpretations and points of view. In 
fact, the term QWL disguises a 
rather Babelonian situation and, asa 
result, is setting the scene for a polit- 
ical dilemma of some significance. In 
this discussion, we will try to identify 
some of the main reasons for this 
state of affairs. 


THE DEFINITION 


Probably the most common, con- 
fusing and somewhat misleading use 
of the term QWL, is as a general 
concept, referring to a wide range of 
conditions, approaches and methods 
dealing with the physical, social, 
economic and psychological factors 
affecting the well-being of workers. 
From a linguistic point of view, it is 
quite appropriate to call this entire 
domain QWL. However, this seman- 
tically correct use of the term QWL 
is also very deceptive. 

In retrospect, when the term QWL 
was coined in the early ’70s, it was 
probably a mistake for the various 
international networks that had been 
working for many years in the field of 
the democratization of work, to use 
this label when forming themselves 
in 1972 into the International Council 
for QWL. By using that term, we 
obscured the democratic thrust that 
was the real meaning of the new 
forms of work organization, thus 


creating confusion and hindering its 
development. QWL refers to an 
explicit set of values, concepts, and 
methods for the design of jobs and 
organizations in terms of direct 
industrial democracy —that is, work 
systems in which people are directly 
involved in the decision-making pro- 
cess affecting their job and work en- 
vironment. 

The conceptual basis of QWL 
rests on the notion that organizations 
have the characteristics of open 
socio-technical systems. The techni- 
cal system comprises the equipment, 
the material, the plant and process 
lay out, with its particular charac- 
teristics and requirements. The so- 
cial system is made up of people in 
the work organization with their par- 
ticular physical, psychological and 
cultural characteristics and require- 
ments that they bring to it and their 
organization, both formal and infor- 
mal. The social and technical system 
are interdependent and comple- 
mentary. Designing a work organiza- 
tion which is effective and adaptive 
means meeting the requirements of 
both technology and people, i.e., 
co-designing the technical and social 
system in such a way that they 
accommodate and support each 
other in the best ‘fit’? possible. It 
recognizes that people have multiple 
capabilities and fundamental social 
and psychological needs pertaining 
to work. 

The development of an organiza- 
tion based on QWL design principles 
leads to a basic change in the funda- 
mental building block of the organ- 
ization. There is a shift from the 
traditional, fragmented and dis- 
sociating one-person one-task struc- 


ture to the development of semi=. 


autonomous and self-regulating 
work groups. These groups consist 
of a number of people who collec- 
tively have the responsibility and the 
skill to manage a set of interdepen- 
dent tasks which together form a 
natural whole. 

QWL was the phrase selected to 
denote this field of study and practice 
which had been developed since the 
1950s. It relates the need for adapta- 
tion and effectiveness of organiza- 
tions to the adaptive and multiple 
capabilities of people. QWL is a new 
organizational paradigm, which in- 
tegrates the democratization of work 
and the economic performance of the 
organization. 

Notwithstanding the origin of the 
term, the current use of QWL in- 
cludes many different meanings. 
Today QWL stands for a wide vari- 
ety of approaches, which include 
such practices as quality circles, job 
enrichment, profit sharing, 
union-management collaboration, 
and various forms of the parallel 
structures. Most of these are entirely 
unrelated to the conception of organ- 
izational design and the democrati- 
zation of work. Furthermore, most 
of the time the term QWL is not, oris 
rather poorly, explained. Con- 
sequently, we cannot understand 
what is meant by QWL unless we 
know the precise way in which this 
term is being applied. 


CONFUSION AND 
MISUNDERSTANDING 


A rather simple but common con- 
fusion in the discussion about QWL 
is caused by the term being used to 
mean both cause and effect. 

On the one hand, it is used as an 
expression of a state of affairs, as the 
outcome of certain conditions, as the 
evaluation of people’s experience at 
work. 

On the other hand, QWLis used to 
indicate a causal factor, such as a 
specific action, a certain approach 
required in order to change the fea- 
tures of the work situation. It refers 
to the introduction and promotion of 
specific conditions, which are con- 
sidered desirable and which are 
expected to have certain effects. 

To use the term QWL in these two 
different ways is not necessarily 
wrong, as long as we make it clear 
which meaning is, intended. 
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